Maintenance Officer Association (MOA)

P.O. Box 2521 e Springfield, Virginia 22152

g May 1982

Mai David Miller
4595 M. Lakewood Di.
San Bernarding, CA 22407
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Welcome aboard. Your MOA membership card is enclosed. Far
yviour information, wme are also enclosing a list of all members
to date. He had & problem with the mail;, so many of those on
the charter member list were late in receiving their
notification letter. In addition, there were ancther 55 names
apnroved by the membership committee at the end of March and
16 names in April.

f=  menticoned in vour notification letter, we are inn the

pracess of formulating a charter and by—-laws. fi= a charter
member, your active interest and participetion in that process
iz solicited. Colonel Ron Walker is heading a committes to

develop a first draft. You can send your ideas to him in care
of MOA. The proposed charter will be forwarded to the charter
members for comments/concurrence prior to being finalized.

Since the charter has not been finalized, an overview aof the
membership selection process is provided:

A. MDA members submit candidate’s name to MOA. Include
candidate’™s assignment/duty =vation for identification
purposes, i.e2., is that the John Doe at Mellis?

E. 0On the 15th of the month the names are fowarded to
the ten members of the membership committee. The membership
committee approves the list by the last duty day of the month.
{Note: One "nay" vote scratches the candidate.)

C. Notification letters (similar to the one vou received!?
for each approved nominee are then forwarded to the sponsor
for his dissemination to each individual. This allows far a
more personal form of initial notification.

D. When the nominee responds to MOA (with $20); his name
iz added to our membership list, and we forward to him a
membership card, a current membership list, a copy of the
charter, and a copy of the latest newsletter.



The number one criterion for membership is the reguirement to
be a professional (40XX) maintenance officer. I+ a2 naminees
wears wings, that fact must bhe identified. Include data to
suppoirt  the contention that the individual is & maintenance
professional  versus an Ops toad who is marking time until =&

cockpit seat opens. Time in maintenance, maintenance duty
history, and career intent are the kinds of things we nesd to
krniow. We also look hard at ranks below 0-3, the ratiacnale

being that time in the career field is a factor in earning a
"professional badge. Prior service as an enlisted technician
is not gquite the same, either. One other restriction: vou
cannot nominate vowr boss. That could get sticky.

e are now in the process of publishing the first MDA news—
letter which should be in the mail to you by the end of this
month. He welcome your ideas and inputs for future naws-—
letters and encowrage youwr active participation in our new
organization.

let us hear from vou. Where MOA goes from here will be
determined by the members.

Larr# Matthews
Lt Conl, President
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