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The Maistesance Officer Association (MBA) is committed to eshamcing the USAF missiom by
ingrovisg the maintesamce world. Although comprised prisarily of USAF saintesance offi-
cers, is sot associated with the Uwited States Air Force or any other orgasization.
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IMPRESSIONS FROM THE INTERVIEWERS:
SENIOR OFFICER VISIBILITY

By Vesdy Caspheil
AFRLARLE, Wright-Patterson

Having had the opportunity over the last three years
to travel extensively to several maintenance organiza-
tions in conjunction with a study our laboratory per-
forsed, I thought I might chare in this forus sose of
our impressions of an iaportant aspect of the organiza-
tion that we feel -determines a large part of the

"health" of ap organization and is totally within the

contrel of the senior officers.

First, let me briefly outline the study and its
purpose.  Many of you have heard the early results of
the study at various DCM conferences and are familiar
uith what we did. The Air Force Human Resources Labo-
ratary, in February 1980, contracted with Applied
Science Assotiates, Inc., to jointly conduct a study
eptitled “Analysis to lsprove the Maintenance Environ-
sent.” e have just completed visits to 27 bases and
interviewed 2,000 Air Force saintainers about the prob-
lems and difficulties with maintenance in the Air Force
today. e asked only general questionz about what made
the jobs tough, what could be improved, and what was
good about and working ssoothly within the organiza-
tion. The subjects were interviewed privately, and
they talked about whatever topice they chose which mere
related to the Air Force in general and maintenance in
particular. We always interviewed the DCN ard his key
senior sanagers and supervisors, and ther saspled the
various skill levels within the J1XXY, 32MXX, 42XXY,
43X%%, 44XXX, and 46XXX career fields in the squadrons.
Be interviewed subjects on active duty im aircraft
paintenance in SAC, TAC, MAC, ATC, PACAF, and USAFE, in

sissile maintenance, in the Air Force Reserve, and Air
National Buard. The 2,000 subjects generated approxi-
gately 18,000 statesents in over 200 different topics.
This perceptusl data base is resident on a cosputer at
AFHRL, lLogistics and Human Factors Division, Wright-
Patterson AFB, and is used for ongoing analysis and for
the foraulation of future research.

Prisarily, a group of seven of us (comppsed of
research psychelogists, retired AF saintainers, and
current Air National Guardsmen saintainers) rotated and
shared the responsibility of these interviews. After
conducting interviews on an iastallation for 8 to 10
days, we becase very familiar with the tone and cliaate
of the organization. During each of the outbriefings
with the DEM and his staff, wue informally shared our
collective perceptions of the organization and ex-
plained what would be happening to the data gathered
there. MWithout exception, we were told how surprised
they were that we had captured the real problem areas
and essence of the organizations so guickly., #s we
analyze and present this data to interested audiences
throughout the fir Force, we are sore certain that we
have accurately represented the probless in fir Force
maintenance today as perceived by the pecple who work
there.

I have one relatively straightforward point to sake
in this article, and it is something 1 stress after
getting concurrence from the other interviewers. The
[See VISIRILITY, Page 41
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Regional Birectors

So far we have six semberc who have agreed to serve as MO regional directors:
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Lol James Wakefield at Fair-

child, fol James Flasch at Langley, LTC Jim Miles at MacBill, LTC Dave Butler at England, LTC Bill Dillen at

Raastein, and Maj Roger Ruettell at Kirtland.

A few more replies are overdue. If any of you would like to serve

in this capacity, particularly if your job puts you in contact with a lot of gaintenance officers, drop a line.
Duties are not totally set in concrete yet, but consist of basically acting as a conduit for information to and
from the mesbership since we cannot always wait three sonths to put out information that necessitates a reply in a

tisely fashion.
later.

A Figal Word

Letters, phone calls, and personal contacts would all be used to contact sesbers. More on this

He need participation from all the aenbership. ~ Please help to keep your organization active, productive, and

professional.

Luke Gill
Lt Colonel
President

NOW IT’S MY TURN

Many years age in a five-cided land far, far anay,
the puchers of the paper rallied around the desk and
decided the world of Air Force should be standardized.
Qut in the units there would be no sore LGN; they would
change all that and, while they were at it, they would
thange everyone's office syabols around so we would no
longer be confused.

The cperators did not object because they becase 08,
aot DOPS; the adsinistrators did not gind--they were
DA, not ADD; the public relations people did not care--
they becase PR for public or private affairs. But the
benders of the wrenches would becose MAs,  This hearty
breed raised such ado about being referred to as a
slangy acther and voiced such obiection about the
sanctity of motherhood and the insults to aotherhood by
referring to azintenance as HA.

The adeinicstrators prosised faithfully the MA refer-
red only to how letters were addressed or distribution
was labeled--it had no reference to the person in the
job. It was still the Chief of Maintenance or the DCHM.
They then vowed never to refer to the DCH as the MNA.
But, alas, they have broken their prosizec. Today sain-
tenance all over the world is referred to as the Ha.

The time has cose for maintenance toads {o unite
against the paperwork bureaucrats and get the respect
we deserve. Let's do asay with this M crap and get a
title that does not degrade sotherhood. Use the imi-
tials MY, MR, NI, HC, BH, CH or anything but MA.

LTC Don Shelhamser
95 BHU/AHA, Dyess
THIS (oL YOICES OF NGIRST [WENTS AND OPINIONS.
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visibility of the sepior officers counts—-a lot! |
believe that it probably counts sore than you realize
and sore than you give it credit for. DCMs and cquad-
ron coamanders who are visible op a regular basis get a
tremendous amount of payback for very little effort.
Dur data cubstantiate this point, and we interviewers
personally believe it is a major factor in those organ-
izations we see which we would label as really out-
standing. This is not to =zay that every orgamization
does not have its share of probleas, but the organiza-
tions in which things sees to work more ssoothly almays
had senior officers {2nd statf) who were visible.

There are right and wrong ways to be visible. Per-
haps some of these examples will point out the neces-
city o be visible in 2 positive and consistent sanner.
Being vicible does not mean 2 lot of effort, but com-
sistently coming around says that you care.

*The DCH comes in the shop quite a lot. The
squadron cossander alsp cosec in to cee how things are
going. It smakes you feel good to know that he knows
what iz going on and cares.”

Bur comeander is a great guy. He has helped
the squadron a lot. He put the pride back. He worked
in maintenance and understands us. He comes out on the
iine and talks to people doing saintemance. It aakes
se feel good. It’s good to know that he has tise to
cope out. It makes me work a little harder.®

When subjects talk about poor managesent, visibility
tends to be a component of the probles.

"Managesent is our biggest problem. The E-Ts,
-85, and -9s don’t stick up for their people. The DCH
is bad, too. He only drives through the area and talks
to our controller, the E-8, and the lieutenant and
doesn’t come out to see the troops.”

*The supervisors should spend aore tise on the
flightline. 1 never see the branch chief on the line

talking to one of the troops.  Mhen he does cose out,
he only talks to people his rank. The DCM is dif-
ferent. He will cose right up to.us when we're doing a
job  and ask us how we're doing. He treats us like
we're isportant and that he cares. You won't find any
people that don’t like and respect hig.*

There is 3 fine line between being visible and
showing you care and *getting in the way.® Some super-
visors often end up technically sicro-managing,

. *The comsander seems to want to rup everythiag
hisself. He does a lot of bitching and moaning on the
flightline and is always bugging people.®

Also, supervisors’ good intentions are noted, but
their rare appearances are what count.

"The hardest thing I have to do ic te get
sogeone from  the squadron to cose to &y shop and  pat
pecple on the back. The squadron comsander always says
he’s going to but only shows up every two or three
sonths. By guys work hard and they want to be recog-
nized just like everyone else.®

One final point is that visibility should be di-
rected toward everyone and not only occur when there
are probless.

*I think if the supervisors would cose around
and see us once in a while, especially those of us on
the grave shift, it would help a lot. HMe never see the
tirst sergeant or cosmander unless togething is wrong.
Hhy do we only see thes when there ic a probleg?”

fs the statements point out, visibility goes hand in
hand with caring about your people. I believe most of
the senior people interviewed in this study are dedi-
cated to getting good maintenance and do care about
their folks. So given that you care, try to show it
nore often by consistently walking around and talking
te people.  Try to catch everyone once in a while and

rot  just say you will do it or end ‘up only coming
{5ee VISIBILITY, Page 51



QUESTIONNAIRE RESULTS

e had 41 responses from 192 HOA seabers {at that
tige}, for a 21% response rate.
cifics:

- 791 said MOA can help the saintemance officer
corps. '

- 6% want NOA to resain a select group.

- 415 said "Hell no® to am Air Statf tour. The
reaainder was equally divided betneen *vec® and “tell
se sore.”

- 951 apswered “all the above® as to why profes-
cional saintainers do not often want to be DCMs.

-- # couple of mesbers said that there are rewards
and satisfaction under the "right” wing compander.

-- Dne of our senior mesbers allowed that we did
not provide enough choices to answer that question. In
other words, the right troop with the right attitude--a
professional--will seek the DCM job and succeed at it.

Hear' Hear! It goes back to the cossent in "The HOA
Houth®s Let’s quit crying in our beer and go do the
job.

We have scaved soae of the sore thought -provoking
comsents frop Al Scheidt, Red Stewart, Jis Sonnenberg,
and others for the next nensletter. They are sure o
generate many comsents.

S35 2222 RY 1t

There are tuo good things we ran 53y about baldness:
it’s certainly neat and pretty peraanent.

'S322352022 2222220 R0 1t
'S323232 022222 ISREER
¥EEP THE FAITH

S35 20220 15111
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around when there are problems. Finally, do not try to
do their jobs when you do get around; they do not need
you looking over their shoulders.

Throughout this study we have identified problea
areas within mainterance which do require alsost acnu-
aental efforts and big bucks to fix. We all know there
are a0 easy answers to problems of training, low
experience levels, and insufficient sanpower. But here
is a probles with a relatively easy fix. No doubt
anyone in saintenance for even around it for a while,
like ae) is sensitive to extraordinary deasnds on the
tise of senior staff. But it is a question of priori-
ties. Me believe, froe our vantage point, that the
payoff to the well-being of the organization makes it
well worth a few aissed suspenses.

WAITING IN THE WINGS

For the next newsletter (maybe as early as October)
we would like articles from the following members. For
sose, we have taken the liberty of suggesting 2 sub-
ject, but individuals are free to choose their omn.

Froa the illustrious Lol Karl Berroth: Perhaps "Cos-
parisons of a DCH in TAC, PACAF, and USAFE.”

Maj Mel Byers - an honest-to-god volunteer!

LTC Jaaes Cuchaan: How about “lmpressions of 2 Hew
Guy on the I6 Teaa®?

[apt Lisa Long: Our sembership would be interested
in the perceptions of 2 company grade officer who has
ABS, ENS, and CRS experience: comparizons thereof.

fc soon as Col John Nowak gets his household goods
unpacked, we are certain he will pen an article for us.

LTC Reed Kimzey is another volunteer. Now that kind
of participation is exactly what HOR needs!
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SORTIE COMBAT EFFECTIVENESS:
THE OPS AND MAINTENANCE LINK

By Col Rocco Torre
G PACAF/IGILA

{Col Tmrre's comeests: The followieg article highlights
hou the TAF, asd is particular PALAF, is incleding sore
and sore "saistesasre”—in this case smitions sainte-
nanre—is develeping challenging GBI scesarios. Ne in
PACAF, although oot the first te iscorporate actual
5{ts is sortie generation, have erpanded the realisa of
our tasting by imvolviag all elesests of memitioss,
fros the storage folks to-the load crews, in meeting
DRI frags. We're sow taking it a step ferther by tying
‘ops and saistesance together im the real measwre of
_ sissios capability, “sortie coshat effectiveness.®

He're excited by what we’ve seem on recest Bis.  The
training our DRIs are providieg PACAF wmits is building
readigess at least as sach as, if mot sore tham, cther
erercises. fs saintesasce inspectors, we get a lot of
satisfartion seeing owr mumitioms people, AWs and
fighter squadroms joiming forces to "seet the frag"—
especially whem the IG had tasked thes with what they
can expect in war.l

¥e all know that an effective cosbat asission in-
volves sany critical actions, the sost obvious being 3
pission ready aircraft properly configured and gen-
erated in tise to seet the event and a well-trained
aircrew flying a successful sortie.

In PRCAF we are isproving the integration of the
paintenance and operational aspects of flying coabat
sorties by increasing realise in our ORD scemarios.
The 16 team develops an air tacking order {frag) for
the eoeploysent phase using actual wartime standard
conventional loads (SCL} and a sortie generation rate
tossensurate with the USAF War and Mobilization Flan
{SNP) or applicable OPlan. The tasking is norsally for
four days, and each cortie requires a sunitions load.
The frag also contains a tise over target {107} for
each gisssion and a compressed aircraft turn tise,
requiring integrated cosbat turnarounds to geet the
events. Dur evaluation of unit perforsance demands

‘requiresent.

that operations and maintenance analyze their joist
capability to "seet the frag,” and then cocrdinate
their actions throughout each flying day. The inter-
dependence of ops and maintenance functions iz made
very clear. i

An upcoming change to PACAF ORI criteria recognizes
this and combines operations and maintemance perfor-
pance data in rating sortie coabat effectiveness {SCE).
Although aircrew success during ORI events and mainte-
nance sortie generation effectiveness will still be
individually evaluated and rated, the total cosbined
effort to produce successful cosbat sissions will be
assessed when determining overall wing SCE.

For maintenance to receive credit for 3 generated
sortie, the aircraft aust be configured as fragged or
have had one-half the SCL loaded and unloaded, as
approgriate, and the aircraft sust be confirsed in
sufficient time to seet the mission profile and range
fdditionally, the aircraft systes being
eaployed sust effectively function during the specific
event being flowr. Ground losses resulting froe sain-
tepance nondeliveries or nonspared ground aborts will
alsp reduce sortie generation effectiveness results.
Units will not be penalized for any sorties lost or
noneffective due to factors beyond their contrel.

Tasking also requires that when gunitions are un-
lpaded they sust be returned to the storage/operating
area before reuse. There, one-half the SCL sust be
unloaded fros trailers, resmoved froe suspercion equip-
sent {if preloaded), disasseabled {except sissiles),
reasseabled, preloaded on suspension equipsent lif
required}, and reloaded on trailers. When asissiles are
part of the SCL, one-half sust be offloaded fros the
trailer into all up-round contaipers {AUR), or if AlRs
are not available, onto sissile storage stands and then
reloaded on trailers. ({Preloaded ABN-805 must be re-
{See BORTIE, Page 91
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placed on launchers as part of this process.}  Humi-
tions can  then - be used again to generate aircraft.

Theze actions clozely duplicate the tise and wotion
required to recycle sunitions trailers and break out,
assesble, deliver, and load ordnance for combat sortie
generation.

ithin operations a2 specific number of sorties flown
on tactical scemario missions will be evaluated. The
tasked mission sust include 2 desonstration of sbitable
tactics and ordnance delivery accuracy to be considered
successful. Sorties may be noneffective for operations
when:

- The tacked mission is not flown because of aircrew
nonavailability or lack of gualification.

- fircress do not desonstrate navigation proficiency
in conjunction with other required events.

- 107 requiresents are not set.

- fircrews do not demonstrate proper threat knowl-
edge and counterseasures throughout all phases of the
sicsien.

- Rircrews do not react properly to adversary situa-
tions and do not desonstrate self-defense capability.

- pircrews do not adhere to rules of engagement,
briefed flight procedures, flight element integrity,
radio discipline, etc., according to scenario threats
and flight safety considerations.

- Weapons delivery effectivenese criteria are not
net.

Using data froa both operations sortie combat effec-
tiveness and maintenance sortie generation effective-
ness, the 16 will deteraine a rating to reflect an
assessaent of the wing’s overall crosbat capability.

This approsch to looking at the total wing effort will
provide a better picture of how all elesents of a
coabat sortie tie together to produce aission success.

MAINTENANCE OFF ICERS
AND AFOTEC

By LI Rodoey Koty
MO AFOTEL/LENA

Ever hear of the Air Force Operational Test and
Evaluation Center? Previously called the #ir Force
Test and Evaluation Center (AFTEC), it esploys about 43
saintenance officers—23 at the Headguarters and 20 at
detachaents. Located in Albuguerque fKirtland AFB), HO
AFOTEC is responsible for plamning, - conducting, and
reporting on the operational {versus developsental)
testing of all major weapon systess, sunitions, cossun-
ications, and space systess. We have four detachsents
that artually execute tests while the Headguarters
staff is primarily responsible for planning and report-
ing. There are essentially only two areas that are
evaluated--operations {operational effectivness! and
logistics f{operational suitability). Generally, we
plan, weasure, and report on four areas within logis-
tics--availability, saintainability, reliability, and
logistics supportability., Our work at the Center has
an acadesit perspective, and having a little statis-
tics, reliability, or software background helps when
wrestling with the eabedded cosputer freaks or the
"Ppissonp Distributios® analysts~-both of whos are all
over the place. Me like to think that the little bit
of grease still under our fingernails or the memory of
the saell of JP-4 exhaust fumes will let us inject a
little sore reality into the test and evaluation pro-
tess. 1§ vyou are interested in applying some of the
stuff they teach at 6rad Log, if you have paid your
dues on the flightline, and if you can handle staft
work, saybe we have 3 place in the sun for you.

gegspgansEEYIRBIRIORRIRRRLRRRRNY
You can never listen yourself into trouble. |
SRS RER N
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MOA STATS

Maintenance Officer Association
P. B. Boy 2521
Springfield, ¥4 22152

i
10A STAFF

LIC tuke 6ill, President/Editor

fol John Duckworth, Vice President

Capt Wiley Mahan, Treasurer

Haj John Saith, Assistant Treasurer

Col Bob Dundervill, Counsel

Hs. Marian Matthews, Adainistrative Secretary

mn
TREASHRER'S REPORY

{hs of 31 July 1963)
Sebaitted by Capt Biley Nakan

CORRECTED BALANCE CARRIED FORWARD FROM 1982 ¢ 473.18
IHCORE

Dues $4,130.00
EYPENSES

fdministrative Services  $1,3531.00

Pastage 284.58

Hewsletter Printing 455.49

Stationery 771.3¢

Adainistrative Supplies 35.47

Total Expenses 2,203. ¥
CURRENT BALANCE AS OF 31 JULY 1983 $2,399.44

i
HOA CONVENTION

e are planning the First Annual NOA Convention in

10

Hampton, Virgiamia, in the {all. Col Jis Flasch,
TAC/LGM sta#f, has agreed to act ac the OPR, ascisted
by the recently retired LTC Bill James. At present, we
plan on ucing the Chamberlin Hotel, 2 large, stately,
cld hotel, located at the entrance to Fort Homroe which
is a 10-sinute drive froe Langley AFR. The approxisate
agenda ic as follows:

Cocktail Party

Morking sescion with topics to
be determined. {Briefings,
preseptation of papers, de-
bates, and round-table discus-
sians are all appropriate.)

Thursday 1730-1900
Friday  0900-1500

{900 * Dinner at a local restaurant.

Saturday HLT 1200  Check-out.

We need feedback nn’tine, topice, and nusbers of
participants, FRoos rates at the Chasberlin are #49
{single or double} in Octoher and $35 in Novesber. The
advantage of Noveaber iz that im the {first week-end,
the Veterans Day holiday falls o a Friday and say
offer a better alternative than using a day of leave.
We need a cossittaent if you plan on attending. Gend a
$25 check to MOA by 30 Septesber in order to assure
your reservation. Whether you can sake it or aot, you
are encouraged to subsit agenda topics. Basically, we
need the total support of all MOR mesbers if the
convention iz going to get off the ground. Any
questions, call se, Jia Flasch, Bill James, or Larol at
the Chasberlin (804) 723-8511.

mn

This quarter there were more contributors of articles
and letters than we had room to print. Those articles
will be printed in the next or succeeding issues of the
newsletter. 1f enough contributers respond for the
next issue, we will put out a newsletter ia October
rather tham in our reqularly scheduled sonth of Noves-
ber. Stockpiling articles will persit us to publish on
alternate months rather than on 2 guarterly basis.



THE MUSHROOM CLOUD

By Maj Roger Buettell
BG AFLE NSO/LDN

Dne of the more enjoyable events at Kirtland recent-
1y was the visit of Col Joe Verna and LIC Luke Bill who
zpoke to 30 sunitions people. For the first tise in
our silitary careers, the attendees got a decent brief-
ing on how the functional manager sees sunitions and
spme fine background on how our D-4s got to where they
are. The briefing was such sore refreshing than the
corporate BS dished out by MPC,  LEYN could give the
folks at Randolph sose good pointers on how to really
cosmunicate with the folks in the field.

Bang

On 1 Aug B3 the AFLC Nuclear Support Défice is under
the Director of Special Weapons at ¥elly AFB due to the
QFLE reorganization,  When all else fails, reorganize’
B flurry of activity gives the appearance of progress.

Boab

At Sandia National Laboratories, in Liyerlore; LA,
there is a public highway running through the center of
the cosplex. On 21 and 22 Jun 82, anti-nuke desonstra-
tors atteapted te block the ctreet to prevent Sandia
eaployees fros going te work. JMriting in the Sandia
Labs newspaper, the editor stated: “Dur Liversore lab
brethren on both sides of East Ayenue survived admirs-
bly the inconvenience of human roadblocks on their way
to work. Hhes it comes to nuclear disarsasent, 1 can
appreciate reascned debate, 1 cannot appreciate, how-
ever vivid the TV coverage, raspant naivete that lpads
gobs in the street to embrace unilateral disarsasent.
The sase for deliberate ohstruction--whether of ideas
or avepues. 1 believe it iz clear by now that the
cosparative peace the world has enioyed since 1943 is
largely the result of a halance of nuclear capabilities
asong  the sajor nations. All nations have always had
cope weapon of last resort. 1§ se heat every one of
pur suords into plowshares, we had better be able to
convince an enesy our stones are absolutely lethal.”

T MSHRDDN DLOUB" WILL BE A REGRAR FEATURED COLIMN.
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MOVERS

- 1n aid-July Col Kevin Kelly becase the BCH of the 5t
TFW at Osan AB, rgplacing,Cnl Red Stewart who aoved to
£lark AB as the DCH of the 3-TFH,

- In August Col Steve Long, will becose the PACAF
Deputy Director of Logistics.

- 1Lt Everett Pincolini left the 366 ENMS at Mountain
Hose for H@ USAFE/LGMP.

- Col Dick Watson retired from the Air Force, leaving
his position as the LG of the 41 RNRW at McClellan. He
ic presently at the fasily hosestead at Chathas, Ya.

- LTC Aulay MacRae poved frop HE USAFE to take over as
the Division Chief of the Requirements Division oes
Technical Training at HE AIC.

- After finishing AWC, Col Steve Powers was assigned to
the 26 TR at Zweibrucken as the DCM.

- Capt John Taliaferro soved fros HR MAC to the 435 TAW
at Rhein-Bain.

- tol Ron HMalker moved fros HR USAF/LEYY to be the
ascistant DCM to the 4B TFH at Lakenheath., Col Jay
Eennett, an ICAF graduate, has replaced Col Walker on
the fir Staff.

- Naj Malter Morley 15 now attending the Haval Post-
graduate School im Monterey, CA.

- B/6 Lee Greer assused the duties of vice cosmander,
OC-ALE in June. '

- LTC Larry Hatthews has retired fros the Air Force at
HO USAF/LEYH, staying in the D. C. area to fors his own
training consulting firs, TechTranS.

~ Nai Jack Harner mas trancferred to the 950 AWACS in
Kedlavik as the DCM.

- Haj Fred Brahas left the Air Stafé for 50 TFH,-Habs.
{See MOVERS, Page 121
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- LYC Dave Butler took over as the DCM of the 23 TF¥ at
Edgland. His assistant DEM is LTC Whitney Broussard who
case from the AFROTC faculty at Troy State University.

- €ol Ron Hoelzer retired frcq the Air Force at M@
AFLC/LDA and wmoved to Tampa, Flerida.

- LTC Ron Saes, the HO USAF/LEY exec, will become the
DCH of the A-10 squadron at Taegu.

- Capt Larry Kays left for the 2950 CLSS as cossander
in June; homever, we don’t have a clue where that is.

- Maj Donald Searles left the 8 EMS at Kunsan to becose
the 5B AGS commander at Luke. Replacing Don as com-
sander of the 8th is Maj Leonard Schaidt.

- LTC Jis Cushaan has reported.in.to HB TAC as the I5IN
division chief.

- Haj Dave Csiptyan is now attending Arsed Forces Staff
College in Morfolk after his assignment to HB AFNPC.

- LTC Frank Todd has been reassigned as the assistant
DCM to the § TFW at Langley.

- Capt Polly Peyer aoved froa HD TAC/LBNC to take an
ASTRA assigneent at HO USAF/ACBN.

- Lol breg Fowl left HR USAF/LEY for an assignment at
-HE SAC/DOT.

- The last unrd‘nn Col John Howak was that he was going
to Hill after completing ICAF.

- B/6 Richard Billis will soon becose the HB ATC LG.
He ic presently the vice coseander of WR-ALC.

- Naj Jis Sonnenberg has soved from Kunsan to Kirtland.
Tell us where, Jis.

- Capt Joe Glenn moved on down the road to HE TAC/LGH,

THE EXCEPTIONAL RELEASE
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- LIC Ed Moitoza has cospleted hic tour at Bitburg and
reported for duty at ‘B USAF/LEYY,

- LIC BN Jases, formerly at Hi TAC/LEM@, has retired
fros the fir Force and runs the Tidewater Division of
TechTranS at Hampton.

- Mai John Edenfield has coapleted ACSC and has becone
connander of the 48 ABS at Lakenheath.

- Col Bob Lerandeau, formerly with the TAMC at Eglin
has retired froa the Air Force and taken a position
with McDonnell Douglas in Saudi Arabia.

- ILt HMichael Woodie cospleted his tour at Clark and
was reassigned to the 317 OMS at Pope AFB.

- Maj C. E, Hotley will attend ACSC this fall, leaving
Chanute as cosaander of the 3345 LMS,

- Maj Dave Hiller has left AFISC to bhecome chief of the
saintenance branch of NATD AWACS at Beilenkirchen.

- LTC Don Shelhammer will depart Fairchild to take over
as the assictant DM of the 956 BMM at Dyess.

- LTC Ed Huaphreys coapleted ICAF and mwill step in as
the Chief of Palace Log at AFMPC.

- Lapt Bayne Saith soved over to the 1 TFR at Langley,

- Leaving HD USAF/LEYY, Maj Lykes Henderson headed for
Saudi Arabia.

- Col Don Edwards left the PACAF 16 for the DCN ioh of
the &7 TRM at Bergstroa.

- Fros H@ SAC, Capf Christine Begunich ment to RBIC at
Florida State University.

- LTC John Herryman left Reese for Osan, but that’s all
we know. Need sore info, John.

- Co! Tos Ringley is now HE USAF/LEY deputy director.




