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RUBBER ON THE RAMP: DEGRADED LONG-TERM SUPPORT
" OF WEAPON SYSTEM READINESS

By LT Joe Bonpensiers
HE AFISC/16

"Rubber on the rasp® is a teram that can be heard in
every coseand and at every echelon of the Air Force.
What it sisply spans is "Bet the weapon systes, support
equipsent, etc., to our cosbat units now to isprove our
cosbat readiness.® In our zeal to provide operational
systeas, we may bypass those fine print itess that our
acquisition, logistics, and saintenance directives
require.  Consequently, we do get the rubber on the
rasp but sometimec end up with a systes whose follow-on
egistics support is centered around ‘“extraordinary
panagesent actions® that continually cost us aillions
of dollars. In addition, we unknowingly encourage our
people {although no one would ever officially adait it)
to perfora “workarounds®--another often used ters which
may be interpreted to sean "Bet the job done and the
systes up any which way you can,” the actual implica-
tion being deviate fros the book be it the tech order,
satety regulation, or supply systes. fuite a paradox,
you say, but why does it happen? The answer is not
sisple. It is the all-encompassing ters we have lived
by since we entered the silitary: smission accosplish-
sent,

In our pursuit of sission accoaplishment, we procure
weapon systess, training devices, and other types of
equipaent and aake no provisions for sufficient follow-
on spares  after the systes hits the ramp. After a
relatively short period in the systes life cycle, the
result is a partially ineffective systes. Accordingly,
we sust circuevent the sanagement directives estab-
lished to maintain these systess. For exasple, the

" gauges functioning.

aircrews need training to saintain proficiency, but the
aircrew training device is down.  Since we cannot get
the parts needed, we coordinate to see if operations
can live With the systes without the caution warning
light, instrusent landing systes, or fuel pressure
"Sure,” they say, ‘"we’ll take it
ac is.”  HMhat actually happened wac that the mainte-
nance technician ordered the part for the malfunction-
ing cosponent on a3 partially mission capable (PNC)
priority--because, of course, the system works but not
all of it. The technicial then alters the wiring or
pulls out the accociated computer card which bypasses
the probies. fnd guess what? Everyone is happy; the
sission is being accesplished. Mhat happens in the
long ters in thic scepario is: supply tries to get the
part, but there has been little demand gemerated since
the part had a high eean tise between failures (NTBF);
we did not anticipate early failures and did not buy
enough spares; AFLC atteapts to procure the item but
finds the contractor does not make the itee arymore,
but i¢ they could, retooling costs would be exorbitant,
sg why pay presius dollars in a tiee of tight budget-
ing; besides, the wing is not indicating that the
cystep ic not mission capable (MHC) but is only PHL.
In the end, saintenance is disenchanted with supply
because it could not get the part ordered and had to
gdeviate from the book to get the systes up to support

the mission.

Supply understands the systes and sympathizes mith
[See RUBBER, Page 41
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THE MOA MOUTH

M0A Convention

ffter months of discussion and weeks of telephone calle, we did indeed have the First fAnnual MDA Convention at
the Chasberlin Hotel in Hampton, Virginia. How was it? In a word--Great! Every NOA sember who attended--bar
none--enthusiastically participated. Even when we moved the Saturday adainistrative sessiom up an hour to an 9809
start time, I expected a significant dropout rate. Not so' Evervone showed up {perhaps a little bleary-eyed but
on tise}. The convention was so successful that we are putting out a convention edition of The Exceptional Helease
which will describe our progress and future objectives in detail.

H/6 {Ret) Jerry Rogers, our convention keynote speaker, hit the mark when asked how HOR could best achieve its
shiectives of iaproving the USAF saintenance world. General Rogers recosmended that we send our convention policy
statement to WAJCOM LBs to infors thes, first, of the exictence of MDA, and, second, that we are 2 group of
dedicated, concerned saintenance officers who have established specific goals and accigned tasks to sgesbers to
achieve near- and long-tera chjectives. #s he so succinctly put it, "You cose here on your own tise at at your ows

expense to do sosething for the Air Forte. That’s highly cossendable and illustrates your sincerity of purpose.”
Mell said, Beneral--that’s shat we’re all about.

At the convention LTC Joe Fillare, 89 OMS/CC at Andrews, graciously accepted chairmanship of the sesbership
drive, and 2 goal of doubling our current sesbership by the end of 1984 was set. Forward nosinations either to Joe
{1120-2 Colusbus Circle, Andrews AFB, MD 20335, Autoven 838-3607), to one of our regicnal directors, or sail thes
to HOR. Telephone nosinations are -acceptable.

BUESTIONNAIRE UPDATE

Since the last nemsletter we have received halt a dozen more guestionnaires; however, they did not significantly
change the percentages reported in the last issue. Here, as prosised, are excerpts fros several geshers who took
the tise to expand on their answers. '

- RBob Drewitt contacted the AFA, NCOA, SOLE {Society of Logistics Engineers) to detersine how they got
started. . . . get a voice in the assignment systes [sosme of our gquys in Palace Log wish I had a leot
less to say about it'). . . . need selectivity for MDA sembership.

- Red Stewart placed stress on job opportunities for senior saintenance officers, i.e., how smany wing-
cossanders and base cossanders are saintenance officers. [Does anyone know?l

- fieed Kimzey felt that NOA cannot last as a "social club® [agreed!l, . . . expressed the mixed eso-
tions about the select versus open aesbership. . . . what do we do about the guy who fills 2 squadron
comsander or DCM job enroute to a wing cossander slot?  [I subsil the stress is on professionaliss and
one does not need 20 years on the flightline to acquire it.]

{See Nouth, Page 31
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- Dave Miller {and others) stressed the importance of professionalisa in our oroanization. . . , don’t
stress M0A as an outfit that has a cross to bear. . .., stress the positive in paintenance.

- Jia Sonnenberg needs some action. . . . we've got a good cadre; let’s set our goals and move out! He
is adamantly opposed to open senbership,

- Frank Blazek needed to define professional WB--aircraft, munitions, and missile maintenance. How
about vehicle maintenance and cossunications saintenance? [The charter does not prohibit it, folks!]

- Al Schaidt wants to get general officers into MOA. [We’ve got some and the convention inputs will

result in morel. . . . attespt to convince thea to start fixing the things that make being a sainte-
nance officer difficult, such as: ’

Cross-training enlisted folks involuntarily is dusb; trying to force someone out of or back
into a career field does not pay off. Get supply and saintenance folks working together--fix
67-1. . . . quit being insecure about rated guys. [Me buried that one last issue.3. , . .
let’s automatically invite all DCMs and MAJCOM LBs to be mesbers [despite the emotion it
generates, that was suggested by several folks at the tonventionl. . . . what do folks in
LEY really do® [VP Johmny Duckworth is working on an article to spell that outl. .. .
maintenance officers are supposed to be at the point of the spear tiving airplanes for
sisciles or munitions), . . . DCMs are expected to be easters of sore than fixing airplanes,
i.e., too involved with hase ctossander, RM, civil engineer, etc. . . . get captains off 16
teams!!!

Yes, folks, I am quilty of leaving this on the back burner too long. A1l the regional directors on board now.
Brietly, they will act as focal points for getting the word out--or in--guickly. This process will provide a
tloser point of contact and an easier opportunity to share ideas and provide feedback. You will find the list of
Regional Directors and their Autovon nusbers on the MOA STATS page.  The directors will be contacting you when the
need arises, and you may call thea for any input you deee necessary.

A S JLE S 4 LR

On the MOA questionnaire, many people expressed an interest in coming to LEY or anywhere on the fir Staff, ICS,
or DOD staff. For an officer interested in getting the broad perspective and in working programs which have an
ispact on the entire Air Force, this is the place. You can work on a multitude of probless and bite off as such as
you can chew. Call HPC and let thes know you are interested.

Luke 6ill, Lt Colonel
President
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paintenance but knows that, because gaintenance has not
establiched a sound consusption rate and has jury-
rigged the systea to get it gperational, it cannot
help. The part is on arder, but the estimated delivery
date (EWDD) is two years from now. The aircrews are
unsyspathetic and irritated because they have to ignore
the faulty systes during their checklist procedures
while they are in the trainer but must be sensitive to
the instrusent while flying the bird. Besides, the
aircrew knows maintenance could fix the systea with a
$10 part but maintenance has not done so.

At base 1 a placard signed by the wing comsander
proclaised, “There is no reason in the AF to deviate
tros technical data; it will not be tolerated.” Yet on
a daily basis, the word would cose down to get that
gission off; we cannct lose it. Even the most naive
airsan working the line realizes very quickly that
gission coses hefore anything., He pither requests a
cannibalization of the itea or acks an agreeable pilot

te take the aircraft as is. It happens all the tise

‘throughout the AF and not only with aircraft. But who
weighs the risks? You do! In these situations, risk
weighing starts at the lowest echelons of maintenance—-
pot at the wing CC, DCM, or equdron CC level. To
isprove the chances of saking the right decision, your
saintenance officers and NCOs should:

- Ensure that you dig out all the information you
can on how the ogistics interface works and place that
knosledge in your experience bank. De aware of the
patential pffects of the trade-ofis and how low supply
priorities and inadequate docusentation work against
the systea.

- Be ready to defend the necessity for deviations
from the nors to the sechanics and technicians who are
the instruaents of your decisions. Listen to thes when
they try to explain pitfalls. They will reseaber what
they have learned about the proper way to - do mainte-
nance and, it is hoped, resind you of violations or
paintenance malpractice.

- Hake sure your sateriel and supply people follow
up on every PHD priority requisition and always use
supply difficulty letters to validate the systes. Keep
the heat on!

- Elevate, 1 repeat glggggg; trade-offs and long-
ters ispacts of expedient actions taken today io
conior-wing leadership.  They may be honestly unaware
of the logistics/saintenance igpacts. Keep thes in-
foraed!

- Recognize that you will have to shoulder the
responsibility of guestionable actions taken to get

that sertie off.

- Hever © prostitute your integrity and comprosise
satety. '

In the final analysis, where does it all epd? It

 doesn’t. That is why we have engineering change pro-

posals, lengthy podification prograss, and expansive
budgets. What can we do to decrease the frequency of
this type scaga? The only real answer @3y he that
cepior  leadership will ‘have to wmake a copscious
decision to accept the atguisition, logistics, and
saintenance environsent as it exists and. accept the
workarounds and schertfalls, or ceek new solutions—-
peither of shich is a palatable pill to swallow.

At our recent convention, those attending took 2
couple of sinutes to reflect on potential nosinees.
when a list was passed later, we averaged two nosinees
per sesber--soae »ropesbered” seven or eight candi-
dates. This was an important erercice since, to soee
deqree, HOA's viability as an organization is a func-
tion of how representative the aesbership rolls are of
the M0 population as a whele. Who are the professional
¥0s you know who are being excluded by default?--yours.
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ALL ABOUT AFLMC

By Maj Robert Dremitt
AFLMC/LGM

fiver the pact two vyears, I have had several oppor-
tunities to attend WD utilization conferences and to
give several briefings to both the Air Cosmand and
Staff College and the Haintepance Staff Officer Course
at Lowry. On every occasion the same question kept
cosing up--what is the AFLME?  In the next few lines I
hope I will be able to answer that question and let you
know there actually is an assignsent for MBs away froa
raging Wing Kings, JP-4 fumes, and ground aborts where
Mis can solve some of the gut-issue, base-level proce-
dural problesc facing our career field every day.

To start with, the AFLRC is the AF Logistics Hanage-
gent Center, not the LMDC {Leadership and Hanagement
Developaent Center) and not attached to the Data Sys-
tess Design Center. Forsed in 1573 and located on
Bunter AFS to be near the Design Lenter and various PME
schools (ACSC, AWEC, and the Senior HCO Acadeamy), our
basic charter ic to conduct studies and research and to
develop, test, evaluate, and implesent activities in
the areas of AF logistics. Me are governed by a board
of advisors consisting of the HéJCGﬂ, ANG and FReserve
L6s; the Air 3Staff Directors of Logistics Plans and
Prograas {chair}, Trancportation, Maintenance and Sup-
ply, Contracting and Mapufacturing Policy, and Engi-
neering and Servicec; the Deputy for Supply and Mainte-
nance, Office of the AF Deputy Assistant Secretary
iLogisticsl; the DOS Acquisition Logistics, H@ AFSC;
and the DCS Plans and Prograss, HE AFLE. He are a HA
USAF-controlled, selectively-manned organization, mith
assignaentc being four-year controlled tours prisarily

because of the length of the projects we work. The
“Center has zeven major directorates--saintenance, sup-
ply, transportation, log plans, contracting, plans and
prograss, and analysis, We have a substantial cosputer
tics. At present we have 52 efficers, 14 eniisted men,
and 23 civilians on board. Our coseander is Colonel
Keith E. Burres.

Sz what does all this mean? What do we do for a

living? Or what can we do for you? I briefly hit on
our charter. We work a variety ef prejects, each
addressing a recognized need for improvesent as identi-

fied by the MAJCOMs, other AF organizations, the AFLHC

itself, or YOU. Results and recosgendations of many of
our projects have been or are being incorporated in
appropriate AF decisions, policies, procedures, or
directives. MNow let’s talk about saintenance and some
of the things we have done and are working on.

Bur directorate has 15 officers,
and twe civilians authorized.
first lieutenant, a cemior saster sergeant, and two
captains inbound. Every ome of uc has entensive
flightiine smaintenance experience--we could not under-
cstand or solve the problems otherwise, We have
developed and iaplemented such prograss as the war-
ranted tool progras {(getting high quality, warranted
tosls in the hands of our mechanics!; the workcenter
supervisors sanagegent handbook szeries {ceon to be on
the streets and the hottest, best-seliing publication
the AF has ever producedi; isproving the interface
hetween saintenance and supply irestructuring the H-26
report to provide the shop chief with a cosplete work-
Toad =cheduling tegl}; recomsending the elimination of
the collection of HDC for powered ABE; and working an
evalvation of interactive cosputer-assisted instruction
tor base-level BJT. There are many sore exasples, hut
the omes 1 have aentioned should give you a general
tdea of our projects.

two enlisted aen,
Presentiy we have 2

Should vou be interested in submitting 2 proposal
for study, f+ire it through your L& or director to
RFLMC/YR, Gunter AFS, AL 36114, If vou would like a
copy of our active and proposed projecis docusent,
siaply write a letter to the sase address. #re you
interested in getting an accignment down here?  Bet
with HPC.  HNext vyear we chould have an opening or two.
If you want more information on any of the projects in
the maintenance directorate, give ae at call at AV 444-
45381, Keep in touch and keep “em fired!
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BALANCE BROUGHT FORWARD

INCONE
Dues

EXPENSES
Adainictrative Services $2,060.00
Postage 444,98
Newsletter Printing 733.46
Statispery 77.30
Adainistrative Supplies 67,88

Total Expenses

CURRENT BALANCE AS OF 3! OCTOBER 1983
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Morthwest - Lol Jim Wakefield, DCM, %2 HHM, Fair-
child AFR, WA, Autovon 352-5382.

Scuthwest - Maj Foger Buetteil, AFLL Muclear Suppnrt
Otfice, Kirtland AFB, WM, éutnxnn 244-0805,

South Cemtral - Lol Dave Butler, DON, 23 TFH,
Engiand AFR, LA, Autovon 483-5504.

Horth Central - LTC John Lovi, HO SAC’LBHQ Otfutt
AFE, NE, Autoven 771-4420.

Southeast - LTC lis Hiles, 56 AG5/CC, MacDill AFE,
FL, hutovon 958-4437.

East Lentral - Col Jis Flasch, Deputy LEH, HE TAC,
Langley AFB, V&, Autovon 432-3024,

Central European - LTC Bill Dillon, B ENS/CC,
Raastein AR, BE, Autovon 4241110, ask operator,

Okishosa & Texas - Col Al Schmidt, éﬁé,'SSE ANAC ¥6,
Tinker AFB, DK, futoven 735-7595.

California - LTC Bary Eppler, HE AFISC/I6, Morton
$ 473.18 AFR, LA, Autovon 8745-5051.

Hin

$4,470.00
CONENG ATTRACTIONS

He can lopk forward to seeing the following articles
in our February issue of The Exceptional Release.

"RECOBNITION" By LTC Rod Kontny

"INPACTS ON THE AF CLASSIFICATION SYSTEM® by L1C
3,385, 40 Bary Eppler

$1.757.58 {TITLE UNKROWN) by Capt Lisa Long.
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MEMBERSHIP LTC Frederick Miranda, HE SAC/LEXR

, Capt Barbara Pawlowski, HO AFRES/DOOR

Dur sesbership roster totals 243. Beginning with Maj Denny Portz, HO AFNPC/PAL LOB
this issue, we will only be printing the nases of Capt John Ruth, HO USAFE/IBILM
seabers joining MDA since the last newsletter was pub- Capt Terry Scheschy, HE USAFE/IB
lished.  New seabers automatically receive a copy of Maj Willias Snyder, STUDENT, ACSC.
the sesbership roster along with their eesbership Capt Kathleen Spencer, HB AFLC LOC/CF
cards. Once a year, we will publish the entire roster. LTC Tos Vitasvas, 319 BMM/AMA, GRAND FORKS
However, if any sesber needs a list in the interim,
please write or call one of the staff. The following
new seabers have been added to our rolls:

: ‘ PROMOTIONS TO 0-6
LIC John Brantner, HE ATC/LGHM

LTC Thosas Carington, 305 FMS/CC, GRISSON
LIC Thomas Cochran, 316 TAG/MAN, YOKOTA
Col Jon Davis, H@ AFISC/SN, KIRTLAND

Capt Bryan Decker, AFOTEC/LGME

Congratulations to HOA's newest colonels!

Paul Cwiklik, HB TAC/LGMA
Pat Hinneburg, 388 TFH/ANA, RILL

Maj Norris Banstros, 435 ONS, MCCHORD

LTC Stanley Boralski, HB USAF/LEVR

LIC Joseph Brobstein, 6151 CAMS/CC, SUWON

Lapt Charles Holsen, AFLC LOB SPT 6P, SAUDI ARABIA
LTC John Jacobs, STUDENT, ICAF

Capt Carol King, 58 EHS/MAINT SUPVR, LUKE

‘Capt Barbara Kucharczyk, H@ USAFE/IB

Capt Joe McKethan, HO AFHPC/PAL LOB

LTC Jack Mathews, 92 MHS/CC, FAIRCHILD

Jack Hogan, 89 MAW/MCO, ANDREWS
Darrell Jones, 2 FMS/CC, BARKSDALE
Rodney Kontny, AFDTEC/LEMA, KIRTLAND
Jere Miller, HO USRF/LEY

Rondal Smith, 509 BMW/AMA, PEASE

Frank Todd, 1 TFW/MA, LANGLEY

Tos Vitasvas, 319 BMU/AMA, GRAND FORKS
Neil White, DIR/AMMD OPS, MCALESTER
fiobin Mohnsigl, 4450 TAC BP/MA, HELLIS

Maj Richard Maver, 479 CRG/NACH, HOLLOMAN Jey Younger, 6313 OMS/CC, EDWARDS

&&5“‘5"“‘Qi“i‘l%"‘i‘5b%\i‘il!’ﬁ‘Eh‘¥‘§§§§§§§‘§“§§&~§

IN MEMORIUM

Capt Larry Kays passed away early in July of this year. Hany of us knew his as "Hooch” froe his tour at fsan in
1978-79. He came to us fros Cannon where he was TAC's Junior Haintenance Dfficer of the Year {1978}, Larry wor ked
for se in the Sict ABS.  He straightened out the 19th AMU (OV-10s), and then we soved his to the 18th AMU (RF-4s)
to do hic sagic there. Hooch was everywhere, and he sade things happen. He had the coaplete confidence of
pveryone. Whenever Hooch got involved, whatever was wrong got fixed—period. 1 talked to Larry in May when he was
hospitalized after being airevaced out of Europe. He told se he had it licked, There was no loss of confidence,
no change in his will, every reason to believe he would defeat his illness. Before the end case, he was retired by

the Coasander of San Antonip Air Logistics Cester. We siss you, good friend, and you will always be a spirit in
pur sinds.

Col Jay Bennett, The Guest Speaker
On Behalé of the Four Horsesen, Less One

5‘5“‘5‘i‘5‘~§"i".‘i“‘l"Q‘Q"“i‘i%“'.‘ﬁ‘i.’.§‘§.‘§§Q‘




THE MUSHROOM CLOUD

By M¥aj Roger Buettell
HE AFLC HSO/L0HE

The Maving Finger writes; and, having writ,
Hoves on: nor all your Piety nor Wit

Shall lure it back to cancel half a Line,
Nor all your Tearc wash out a Word of it.

Bang

Does anyone have any feedback on the FMI that the I6
is currently conducting regarding the aircraft sainte-
nance/sunitions saintenance career fields?

Bosb

From under the glass of this author’s desk a guote
fros Elbert Hubbard that appeared on the front of the

If you work for.a man, in Heaven’s name WORK
for him. If he pays you wages which supply
you bread and butter, WORK for him; speak
well of hie; stand by hia and stand by the
institution he represents, If put to a
pinch, an ounce of loyalty is worth a pound
of cleverness. If you sust vilify, condesn,
and eternally disparage, resign your posi-
tion, and when you are outside, dasn to your
heart’s content; but as long as you are part
of the institution, do not condesn it. If
you do that, vyou are loosening the tendrils
that are holding you to the institution, and
at the tirst high wind that comses along, you
will be uprooted and blown away, and probably
will never know the reason why.

trRTELRELIROESROROEROEROEROERTINTY
KEEP THE FAITH
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BUAL ITY: WHOSE JOB 1S IT?
By Maj David Hiller
Chief Maintenance Branch, NATO AWACS

"QUALITY is job one." “If you can find better
BUALITY, then buy it." “GUALITY ic our sost important
product.” Sound familiar? It seees everyome is on a
BUALITY bandwagos., Why?  Because QUALITY tranmslates
tnto °%," profits, and corporate success. Bat in air-
craft saintenance without the sase profit active, do we
pay enough attention to GUALITY? Me cannot easily
tranzlate BUALITY into dollars; however, lack of BUALI-
TY can quickly translate inte lack of success. Over
the last four years 11979 - 1982) aircraft mishaps due
te maintenance errors have more than doubled. Iaproper
installation, improper rigging, isproper securing,
isproper part used, and failure to inspect have been
the most rossonly cited causes in the michap reporis.,

Sc whose job is it? Who's responsible for QUALITY?
There is a staff office entitled "Buality Control {BL)"
or "Quality Assurance {BA)." And they are supposed to
assure quality of saintenance. Sisple: it is their
job.  FRight? WRONG! GQUALITY IS EVERYONE'S JOB.
Everyone in maintenance plays a part in QUALITY. For
exaaple, anyone uho works en or arcund aircraft and
support equipment perforas QUALITY steps.

-- Haking cure the job was done right is a BUALITY
step.

- Making sure the procedures in the tech orders
were followed is a BUALITY step.

-~ Haking sure fittings were properly torqued and
safetied ic a QUALITY step.

-- Waking sure work iz inspected is a QUALITY step.

-- Signing off work and clearing red X entriec are
BUALITY steps.

BUALITY:  WHOSE 388 I5 IT? 1T IS YOURS, HINE, and
everyone associated with aircraft saintemance. [T
TAKES US ALL. ~
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MOVERS

- [orrection: Haj Dave Csintyan is not attending AFSC
at MNorfolk as reported ip our last issue, Instead he
iz in the Naval Comsand and Staff College at  Newport,
R.1.

- LTC Hike Bridge soved fros HE SAC as the ATC LG into
the same position at HE USAFE.

- Capt Bill Beechel returned Stateside,
to the 474 ABS at Mellis,

being assigned

- #a} dan Edeburs left Eglin for serious studies at
ALSL,

- #ai David Shelton has become part of the ACSC facul-
ty. He forserly wmas cossander of the 474 CRS at
Hellis,

- LIC Dennis Beck departed the wara climes of southern
€alifornia fAFISC) for the slightly colder region of
Hinot where he is cossander of the 3 FMS.

- Maj Michael Price has been assigned as the OIC of
Buality Assurance at Hountain Hose. He returned fros
‘391?39{5935»excﬁgﬁgg;tgpr of duty_gifh‘the‘ﬂkfﬂ h

- After cospleting 1€AF, LTC Lokell Grisaud has been
assigned as -gainténante supervfsur of the 651 Test
Support Sq at Edwards. S

- #s reported in the last ER, Haj Jim Sonnenberg soved
from ¥uncan to Kirtland. Jis advises he is assigned to
AFDTEC/LEN.

- Haj Lykes Henderson has taken over as Chief of the
gperating location Dhahran, AFLC Logistics Support

Broup in Saudi Arabia. His previous assignsent was HO
USAF/LEYY.

- Haj Hel Byer: soved fros AFOTEC at Kirtland to Det 2,
AFDTEC at Eglin.

- 1Lt James Kiel left the 355 ABS at Davis-Monthan for
Explasive Ordnance Bicsposal training.

- ffter leaving .HE USAF/LEYY,
congand of the 35 EMS at Bitburg.

LTE DPoug Polk assused

- Maj Hillias Frankhauser completed his I6 tour at HE
PACAF to becose the cossander of the 13 FNS at Hickas.

- Maj David Helsc has been reassigned as the comsander
of the 50 EMS at Hahn. He was previously at Eglin as
the cossander of 33 EMS.

NEXT UP TO BAT

Bur aext regular issue of The Exceptiopal Releace is
due to be published on 13 February (unless, of tourse,
we are cwasped with articles and can thus begin
publizhing every other sonth). To meet the 13 February
deadline, all articles, letters to the editor, etc.,
must be received by 31 January. Me think the fcllowing
people have sosething to say.  Besides, they were all
volunteers. iYes, folks, we did keep track of the
guestionnaire answers to "Will you write 2 newsletter
article to HOA for publication?")

*In or out of the sainstreas,® LTC HNeil White, we
would still enjoy reading am article by you.

Capt Roy McBrayer - We would definitely like to hear
what you have ip say.

Maj John Demson: No suggestions; you’re on your own!
Col L. D. (Red} Stewart - With your experience and
expertise, any topic at all fros you would interest our

seabership.

To be honest, Maj Richard Frose said ‘“maybe” to
taking pen in hand, but maybe, just maybe, we can

change that answer to “yes.”

Mow sciaply because your nase does not appear above
does not mean that you are off the hook. He need view-

points and opinions fros every aeaber of MOA!



FOR CHANGES OF ADDRESS. ETC.,

CLIFP AND PASTE TO A
POSTAL CARD (13 CENTS POSTAGE) .

To: MOA, P. 0. Box 2521, Springfield, VA 22132 ’
NAME =
. »  CHANBGE: [ 1 Rank to
.0 [ 1 Mailing Address to
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;;;,}.;'.
EFFECTIVE:
ASSN.’
NTENANCE OFFICER
MA! P.0. BOX 2521
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