
The Maintenance m c e r  Association (MOA) is committed 
to enhancing the USAF mission by improving the maintenance world. 

Although comprised primarily of USAF maintenance officers, 
MOA is not associated with the 

United States Air Force or any other o 

by U Col Don Wetekam 
Alot has h a ~ i n t h e w o r l d  since coWon,  fear and despair. That's not dedication required in a combat zone. 

the kst edition of the ER, and I suspect, a fountain that a successful combat After all, that's why we are here. 
a great deal may have happened in the leader can just turn on when needed. To the folks deployed in the Middle 
time between the WritingandpubIishing It's something that takes months and East, keep pressing. I have the utmost 
of dtis article. Nonetheless, I feel com- even years of pemnal mental prepara- confidence in your ability to get the job 
pelled to at least comment on events as tion. done. After all, it's the good horses 
theystandatthemoment. The bottom line here is that we 4 which get ridden when the going is 

Military opefations in theMiddle East need to examine our personal motiva- tough, and I know that we sent only our 
certaidy should serve to remind us of tions and prepadness. In some ways, best horses over there. If there are any 
what this career field is really all about ow peacetime Air Force of the last fif- doubts about that, just read JA Gen Vic- 
It's not a question of pmmotion poten- teen years has fostered the precepts of cellio's comments which followin which 
tial, vkddity with the boss, or the next successful pmgramming and manage- he discusses his recent hip to the 
assignment. It's simply a matter of put- ment. I'mnot sayingthat this experience theatre. 
ting iron in the air. Some of you can isn't important. It's essential to daily op- Turning to the association as a whole, 
m e t e  to that mission from the erations as wen as our future szuchue. I can see a lot of positive things begin- 
@$the in the middle of the Arabian The pmblem, it seems to me, is that ning to happen. My thanks to the many 
de&. Othas of us have to be content some of us seem to have lost sight of folks who called in to volunteer their 
forthemomenttomake ourcontribution what we are really here for. We are in senices as Advisors and Regional Di- 
hm a computer terminal and tele- this business to lead the men and rectors. Theirnamesarerdededinthis 
phone. But it all comes down to the age- women who generate sorties in support issue. Of course, there are still a number 
old business of pmfessional soldierhq. of combat operations - bornwing from of open popjtions, so the rest of you feel 

There are a lot of ingredients which General McComell, "to tly and fight." free to jump in any time. Likewise, we 
go into that In this article I'll only c m -  If your motivation is to get the right job now have a presence at Chanute and 
mentonawuple-physicalandmental that win get you pmmoted early, then 1 soon will be offering a complimentary 
preparation for the hardships which suggest that you considertradmginyour membership to ournew maintenance of- 
occur in combat. Being a mainmame blue suit for a pinstriped one. ficers. More to come on that. 
officer doesn't confer some form of non- Some time ago I heard one ofmy con- There is a new feature in this edition 
combatant status like the home folks temporaries comment h t  he didn't of the ER. Thanks to Jim Marstall, we 
back in dear old Peoria. I have always want to go back to a squadron comman- have the 6rst of what we hope is a recur- 
held the conviction that we need to be der's job because there was "no future ring columnby and for our retired-- 
prepared for the physical hardships init." Illnever understand that attitude, bership, caned "Quick Turns." Of 
which accompany life in a war zone. It's Obviously, his only motivation forwant- course, any column such as this is only 
a little late to start thinking aboutgetting ing to command a sguadron was to get as good as the aaicles submitted so let 
in shape when you're climbing the lad- his ticket punched so he could get pro- US hew fmm you. 
der into the C-141. By the same token, moted again. I suggest to all the mem- Finally, a letter we ran in thelast edi- 
assumingthemleofcombatleadertakes bers of this organization that we each tion entitled "40XX Career Pmgres- 
just as much menkaI preparation In a reexamine our personal motivation for sion" h generated a great deal of in- 
war zone, we as maintenance officers being in the Air Force and inthis career terest and respame. This issue features 
are going to have to provide a sense of field along with our preparedness for a letter by the SACjLG which provides 
con6dence in an environment full of pmviding the leadership, courage and a new perspective on that subject. 



Desert Shield Feedback 
by Lt Gen Henty Viccellio, Jr., 
HQ U w / L E  

My observations during an eight-stop, two-day whirlwmd tour 
of the DESERTSHIELD arena are worthpassing on to this reader- 
ship, since youhad aninstrumentalrole-andalot tobeproud 
of - in what I saw. 
Our @oops in place are ready and well-equipped, with morale 

buoyedbytheir ownproven capabilities and strong support from 
our Air Force and the American people. It was gratifying to see 
the results of 10 years of effort and investment that focused on 
combat capubiliry. It's all there - decentralized organization 
where decis~ons are hap- at the lowest practical level; focus 
on ouplut - at the moment, combat-ready aircraft; equipment 
that stmply o o m  R&M; an effective spares posture, b d t  by the 
strongest maintenance-supply team in our history; and a pre- 
positionedasset base that Zves ourforcetheinfms!mctureneded 
to do theiob. Above all. our loepies at evervlevel. inevervfunctional 
area, at :very locatton, h e  shokgthe  s&&th bf an atkude that 
pervades our Air Force today - that Logistics is Special! I have 
every confidence that if our faskinginvolves combat, our con6dence 
in who we are and what we can dobill help to rnsure a successful 
outcome. Evelv Air Force officer. K O .  a i m m  a d  ci\ilianu.ho 
caUshimse&elfa"loggie" &arrdshouldtakepride-you're 
patz of this successl 

Alaska: The Last Frontier 
by Maj (Sel) Arthur B. Camson, LII 
11 A F m M w  

Alaska Air Command, in the past, has earned a reputation of 
considering "Fishin' to betheMission." Whilethefishingis still 
excellent, Alaska has become a muchmoredynmc enwnment. 

For thoseof youunfamiliar with AAC, the logishcs of supporting 
the Alaskan Theatre presents unique challenges. Alaska contains 
over586,OOOsquaremiles and,ifsuperimposedoverthelower48. 

Alaska has three m opera- bases, Qmendorf, Eielson and 
Shemya (which, near the end of the Aleutians, is almost 1500 
miles from AAC/IIQs at Elmendorf). We also have three remote 
sites, KingSalmonandGalwa, wlthF-15s fromElmendorfstand- 
ing NORAD alert. Plus, we have 17  long range radar sires. 

Alaskais aland of eaemes. Ourtransprtersnot only have to 
worry about long distances between bases but paved roads are 
scarce. Whittier, one of ourprimarymunitions shipment delivq 
locations, is maccessible by land. Many river towns are ice free 
for only a short time andrecave one resupply per y w  via barge. 
The "Cool Barge" anival at Shemya 1s one of the high points of 
the year. 

Our maintainers excel in dealingwith the extreme environment. 
Eielson Tempemhws range from -70 m the winter to 90 m the 
summer. Daytime in thewnsteronly lasts afewhours; conversely, 
it's light wtually all summer. Doing well in a harsh environment 
is routine for our maintainers. We've proven that we can excel 
under pressure. Our 21TFW mainhiners at Elemendorf recently 
won the PACAF Sabre Sprint trophy. In adhtion, they won the 
bomb pruductioncompetition, qmte an accomplishment for anair 
toairunit. 

Alaskais aflyersparadise. Our range spaceis unlimited. While 
other comma& are worried about flying low level, dropping 
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BDUs, and superjonic corridors our pilo tshave the capabiJity of 
flying almost any profile and we drop more live MK-82,84s per 
ahframe than anv o h  command. In addition. our fhrmnwindow 
is~i r tuau~ &tedwiththelongdays. ~e&lalso&'al~have 
a funnedged ACMl range. For all  these reasons and more we are 
working diligently to make the Alaskan Weapons Tmning Detach- 
ment a reality. We've been in phase 1 for a year, we provide the 
ramp space and facilities for deploymg units. Over 21 units win 
deploy into Alaska this year to utilize our airspace. Phase 2 will 
allow units to deploy in with mhimum personnel and e@pment 
and utilize mplace assets. 
In short, with changiq global politics, Alaska has gruwn in 

moortance. Alaska has mhnitedootential andoffem oneuniuue 
ad;antage over other locatior~~, 1;s on American soil. 

So, if you're looking for an overseas assignment that offers 
uniquechallenges, has unlimtedgrowthpotentlal, andvastrrcre 
ational opportunities, come to Alaska! 

Stovepipe 

You'veprobably heard the termatleast onceinkichg amund 
themaintenance commmty. Loosely translated, it means having 
only one ara of expeaise. Depending on who you taIk to, some 
swear it's the only way to be successful. Others encourage our 
young officers not to be trapped m one command or weapon 
system. I confess tohavingbeen one oftheformer. Butwithrecent 
events in the maintenance world and a different view of the Air 
Force, my way of thinking has changed. 

Some of you may remember an irutiahve by former USAF/LE, 
Lt GenMarquez, to move ourmaintenance officersto a "broader 
experienced" force. As ayoungheutenant, I heardthe "old heads" 
and the pro and con arguments. We could see "ATC only" 'TAC 
only" "SAC only'' "MAC only" officers beqvery successful. But 
as you know, our Air Force is marching to a changed tune. 

Probably the best example is ATC. Ten years ago, a young 
heutenant could start on an ATC flightline and follow a whd 
professional developmentpathof stailandu~~tlevel dutiesthrough 
maintenance supervisor, squadron commander, nght up to the 
0-6 level and never take the' ATC patch off. But now, there are 
hnle more than two wings of unit level posihons left in ATC due 
to the convers~on to conmact wtenance .  Chances of following 
th~s type of plan now is very s h .  

Naturally, not everyone is gomg to contact maintenance, but 
mhahva such as the defense management review, convennonal 
forces Europe qeements, and the ever changingbudget process 
all point to a reduction m the force. Reduchon in aircraft means 
reduced authorizations formaintenanceofficers fromunitlevel up 
through the Pentagon. It applies to both aircraft and munitions. 
Asecond issue to consider is the trekto senior officer. You probably 
cannotfmd one logistics senior officer that you can hang a "tag" 
on statmg thelr experience in only MAC or SAC or tankers or 
F-16's. 

The recent mitiation of thelogishcs o~ider~rofessional develop- 
ment (LOPD) program and the cross-flow program withinLOPD 
is an effort to ensure we have muh-talented logisticians to meet 
the future needs of thehForce. The axiomis true for maintenance 
officers also. Whatever experience you accumulate as a company 
pderpolnts the directionyouwdlfollowas afieldgrader.There 



are always exceptions. But our experience shows these are very 
few. For example, if your experience as a company grader is all 
MAC, then your changes of being a squadron c o m &  in 
TAC/F'ACAF/vSAF are probably slim. As each MAJCOM reduces 
in size, the squadron command oppomties reduce also. So if 
yourbackground is l i m i a  your oppomty to competemay also 
be limited. 

Recent trendsintheMAJC0MSquadronCommanderBoards 
recognize multi-talented officers and many are selected as com- 
mander candidates in severalMAJCOMS and inboth airaaft and 
munitions categories. But being "stovepiped" with a limited base 
of experiencemakes these choices few and far between. By expand- 
ing your experience base, you can inaease your chances. 

Is this to say we do not need experts in a particular am? On 
the conmy, MAC needs C-17 experience the same way TAC 
needs F-15E expeneme. But if you put all your "eggs" in one 
basket, you may 6nd your basket gethg very small in the next 
five years. As stated before, this applies not only to different 
MAJCOMSandweapons systems, butfor mcraftandmunitions 
as well. As always, success is totally dependent on vour &or- . . - .  
11lance. 

Those who do not have the oppomty to participate in the 
LOPD cross-flow o r o m  canDursue the same tme ofL'hroader 
horizons" withinz&&tenanc~. For example, bomber 
experiencedofficerdoes a three-yeartourinPACAGlearningthe 
F-15 andTAC decentralizedmintenance. Orammhons officer 
moves to the ilightline for a two-year stint as a AMU OIC or 
bomber b d  chief. Depending on Air Force needs, they may 
not rehim to those duties or MAJCOMs, But now they have 
multiple areas of experience to draw from as a field grader. You 
and your commander should agree on the best b e  for this type 
of move. 

The force is getting d e r .  Auhizations in each MAJCOM 
are being reduced. As initiatives move to reduce the numbers of 
squadrons, closebases, and change mission objectives, it appears 
the o&er with "stovepiped" experience will go the way of the 
dinosaur. 

Field Training Detachment 
(FTD) Commander: 
A Special Duty Assignment 

NOTE: Tfwouchw, MqjwMda W e r ,  i a c m t l y  theMabrtemmceSrper 

*, 7391stMUNS,  Mi-, T&. He - asigned as C o n r d ~ ,  
F1z1523, N@& AFB, Nwndafmm July 1988 To Ndyembs 1990. His 
detilchmcntms &Lodas theAirT~&~CmnmmuiJohnF.EnlricmtAwaard 

mWM-j%r 1989. This a d  nognizeE flrp bss( FIW in the AirFmce out of 
94 okkzhu &SO. Xc is the auchw of m 18.- "Goodebook for 

&Id T M D c t n c h m o r t  C o ~ m ' ' p n b B ~  by the 3785th Field 
Tramiw Win& *pard AF& T m s .  

Many of us dream of the day when we become Unit 
Commanders and are in a position to make a real and 
si@cantimpact on the quality of aircraft maintenance at 
our base. If you are a 40XX Lieutenant or Captain, there 
is an excellent opportunity for you to do that now! You can 
take command of a Field 'Praining Detachment (FTD). 

An Fl'D's mission is to provide timely, responsive, high 
quality aimaft maintenance and enlisted specia1tytrabh-g 
support in order to improve the Air Force's war-whing 

capability. An FR) will qualify maintenance people onnew 
equipment, techniques and procedures, as well as increase 
their skill, knowledge and technical proficiency onspefific 
weawn systems. 

Fh ' s  cop priority is the quality of maintenance instruc- 
tion, not the number of students they graduate. FI'D insrmc- 
tors clevlv understand that oualin, is not defined as how 
good they "m at what they do, hualikis "confomance to 
requirements." FI?) inshuctors teachaircraftmaintenance 
technicians how to fix aircraft malfunctions quickly and 
light the first time, by the book. 

You apply for this two-year special duty assignment by 
goingto theCBPO CustomerService Center and following 
the application procedures outlined in AFR 36-20. Also, 
you must update your AF Form 90. Your special duty 
application will be reviewed by the appropriate Field Train- 
ing Squadron Commander in the 3785th Field Traming 
Wing at Sheppard AFB. Normally, after a telephone inter- 
view with you, the decisionismade whether or notto foxward 
your application to AFMPC for assignment action. 

When you receive your G-senes orders appom* you as com- 
mander, youwill find that there is a big differencebetweenman- 
aging the maintenance produchon activities on the flight line or 
in the munitions storage area and being a commander. As the 
commander, you are ultknately responsible for every program 
wtlun your detachment and the behavior and performance of 
everyone under your command, 24 hours a day, seven days a 
week You cannot delegate this responsibility to anyone. You are 
responsible for good order, discipline, and the successful ac- 
complishment of your mission. This means that yon must take 
care of your people, take disciplinary actions when appropnate, 
and getthejob done. You will have a substantial amount of legal 
authority to direct your folks to do what 1s necessary to get the 
mission accomplished. You must take care never to abuse this 
"powet" that you have over your people 
There are two formal training courses that you will attend as an 

FTD commander. The first is an FII) Commanders Orientation 
Course at Sheppard AFB andthe secondis an AirTraining Com- 
mand Commander's Course at Randolph AFB. These courses 
allow you to &face-tc-facewthyoursquadmn andwingcom- 
mander andlearn about community services, qualityforce achons, 
and other mportant information to help you be a successful 
commander. 

As commander of a geogaphically separated unit, you do not 
get to see or talk to your boss very often. This means that you 
have to establish your detachment goals and priorihes and make 
many important decisions yourself. Fortunately, you have an 
experienced detachment supermtutdent ass~gned to help you 
make decisions and to manage the day-to-day busmess of your 
detachment. 

You will find your instructors are a cut well above the average 
maintenance person you k d  on the flight line or in the bomb 
dump. Like you, they have been closely smenedandmust meet 
rigomus requirements before they are chosenfor this special duty 
assignment. All of your people wil l  be smart, h a r d s w ,  and 
very articulate. 

Your FIP will often get many more requests for training than 
you can actually provide. Not only will you support your local 
DCM, youmay also promdetraininginsupport oftheAzNationa1 
Guard, Air Force Remes, our sister semces, personnel going 
overseas, and many &I active duty Air Force bases. Providing 
dozens of separate courses on several weapons systems to hun- 
dreds of different organizations is a challenging job. However, 

conmued on nextpage 
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your training priorities are clearly outlined in AFR 50-54. 
As an FPD commander, you not only have an extrao- 

opportunity to obtm command expedence early in your career, 
but more importantly, you will mpemk and learn about people 
inneady ewymaintenance A F S C k i s .  Underyourleadership, 
your detachment can signilicantly inaease the quality of air& 
maintenance and, in turn, our combat c a m  will improve. 
Finany, you win get @emendous ~ ~ W c t i o n  of wo* with the 
very best maintenance people amund. Before you !uunv it, your 
tourinFPDvdlbeowrandyouwillbemdytorakeadvantage 
of even greater oumrtunities for advancement! 

For more info&tion concerning an assignment as an ETD 
commander, contact Major Ted Wood, ChiefResources Division, 
3785th FieldTraining Wing, Sheppard AFBTX, DSN736-2775. 

Officers 

by Lt Col G.B. Vega 
HQ m P M R S L  

A h  passage of the Goldwater-Nichols Depamnent of Defense 
Reomadzation Act of 1986. and more d c a n v . T i t l e  N ofthis 
law, aeac guidance was p k d e d  for tke selecti'on, education, 
assignment and promotion of offices in joint dutv. A ioint dutv 
as&nment (Jtki) is an adgnment to a d&pted~posiiion in a - 
multi-semice or multinational command or activity that is involved 
inthein~tedemploymentorsuppoltoftheland, sea, andair 
forces of at least two of the three militarv de~artmentss. Some of 
these JDA~ are huther identi6ed as criticd joirit duty assignment 
(CDA) billets. The critical aspeds is based on the need to have 
educated andexperienced officers in joint mattersin those bidets. 
Currendv, the ioint dutv assimnent list (JDAL) identifies 230 
field & l&cs io& &&men&, both in CONUS and 
overs-eas locafions. - 

Under the provisions ofTitle IV, officers selected for JDAmust 
complete an approved joint professional military education 
(JPME) program andmust be accepted by thejoint agency. Once 
the 05ce1 has met the above requirements, helshe becomes a iohu 
specialty officer (JSO) nominee, and only after he/she hasiom- 
pleted a JDA and is mommended by the SecreOuy of the Air 
Force to the Secretary of Defense, will Wshe be designated a 
JSO.ThelawfUrther~thatJDAsbefinedwithatleast50 
percent JSOs or JSOnominees, andthat CJDAs be filledby 100 
percent JSOsby January 1994. Underthisnewguidance, logistics 
officers win have greater opportunities to bring their field experi- 
ences into the joint arena. With the exception of missile mainte- 
nance (31)0[), each of the logistics career disciplines have JDA 
billets. The following provides a quick reference lisling by AFSC 
and experience levels: 

Aircraft MalntonsncelMunlUonr O(ficcmr (40XX):Thereare 
31 joint duty (JD) posibons, of which two are aitical. These 
positions arelocatedin eight different joint agencies (USEUCOM/ 
SHAPE, JCSfOSD, DNA, NATO, CFNTCOM, and PACOM). 
w e e n  of these positions require a munitions background. 
Nineteenof thesepositions areoverseas,witheightbeinginshoa 
tourldons.Threepositionsrequirelanguagetr~inArabic, 
German and P w e s e .  

TransporWbn OfRcen (WXX): In this career field, there are 
54 joint duty positions, with one coded crihcal. These positions 
are found in the Milimy TdEc  Command, Miiimy Sealift Com- 
mand. Milimy Aidift Command. US Transwrtation Command, 

USEUCOM, NATO SOVPHCOM, ESC, DM, PACOM, SOC- 
PAC, JSOC, CENl'COM, AFSSC, OSD, OJCS, DCA, SOUTH- 
COM, Defense Coder Service, US Forces KOREA, and ROKUS. 
These positions require heavy empbasis on transportation planning 
and eqxnence in either air or &c management Swenteen joint 
duty ' are overseas. Four positions require language 

Spanish, or Korean. 
Supply Officers (64)o: Supply 05m fill47 joint duty pa- 

sitions (of which five are coded critical) in 13 different joint agen- 
cies such as: DL& DNA, -ty assistanee advities, JCS, 
NATO, CENTCOM, USEUCOM, LANCOM, PACOM, and 
DISAM. Twenty-eight of these positions require a strong supply 
background; 19 positions require fuels experience. Five of the 
fuels billets are coded critical (of which four are commanh pa- 
sitions). Language t r q  in French, P w e s e ,  or Turlcish are 
required for three JDAs. 

Logistics Plans O M m  (66)o: The majority of the joint 
duty requirements are fond in this career field. There are 98 joint 
dutybillets (ofwhich llarecodedcrit&)in16di&mtjoint 
agencies such as: Italian, Dutch, Spanish, Turlash, In*, 
Thai, Nomeigian, or Serbo-bation. A strong backgroundin some 
of the fobwing areas is necessary: security assistance, foreign 
military sales, host nation support planning, war pplaMing and 
reserve materiel management experience. Cunently, logistics offic- 
ers other than 66XXs are helping meet the high demand in this 
m. 

Joint duty tom offer great career opportunities. OBcers as- 
signedtojointdutyrequirementsvdlreceive awealthofexpen'ence 
working with the various &ces on issues involving the security 
of our nation. Joint duty tours are fast paced, demanding, and 
very rewarding; and the experience meived inthis type of e n h -  
ment enhances the lcgistics officer's potential. Interested officers 
should contact their HQ AFMPC assipnenb action officers. 

Lost Notes 
CololIeI Bob Drewltt 

Pinned on Colonel 1 May. PC3 fmm Eglin AFB (Ass't DM,  3246 
TESIW) to HQ APSC/LGM effecfme 1 Aug. 

Maj Jonny J. Helper 
Seleaed @ the HQ TAC Munitions Maintabce Field Grad Manager 

of the year for 1989 and nominated to HQ USAF for the Lieutenant 
General Mayez  Award. Recently moved from HQTAC/ZX3WP Division 
Chief to take over HQ TAc/SEW. 

C o l d  (Rot) Ronald N. HoeW 
After uyiq for ye= a get back intu a maintenance position with Beech 

Aemspace, Inc. on either an ATC orTAC civilian maintenance team under 
conwad. I o~ut. Even N o b .  (;Rleral Dvnamics. McDonnell-Do& - 
could not &d a position for ti& " l d '  d logistics/mimmue. 
So for the pan year I have been a& in a ~c association cambaw 
the state and county gownments on &CPS involving mad maintenance, 
water and waste water systems, parks and recreation, etc. There appears, 
inTampa, that accountability ofmoney andptcdudivityis lost ornonais- .-... 

I am soon to be el& as Wdent of the Jrrry Watenan Chapter of 
MA. I plan to anend as a Ronda delegate a the AFANational Convention 
in SeDtemba. I wdi attend the oumandim Aitmen/NCO In-heon. How 
many' of these outsanding people win bedingfmm the 4QXX field (mainte- 
nance)? Hope to see you there, keep in touch guys! (l was the DCM for 
the 18th TFW (Kadena) and the last J B A  guy in AFLC HQs!) 
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CharaermrmbnofMOA-Cawmy$2otoLany~in1980, 
Ithinlt,forthetirsttime. 
WassurpdsedandhcmdtobeselstcdasViceCommanderofthe 

United States Logimcs Gmup, Ankara, TurEey. Pirst non-rated VC m 
hi stay oft he^ 

~ t n o w w e a r e F a e p a r i n g f o r o r a n d ~ t o ~ o u t h o w t o ~  
in "Dusty M d "  gas! 

Crpthshukr 
AReraymrandahalfatMisawa AB, Japan,Pw.workedayearatthe 

bomb dump and h been to SOS. Now I'm on staff, wor!4ng as chief 
ofthemaintawaminingdivision.Itwasaneyeopeningandeq&hg 
upnence~Anuno.'IhechallengesIfacenowincludeRivetWork- 
force and pmPiding the midq necessary to do the job better and more 
&cia@ in b e  days of mop dmions. I should be at Misawa for 
aMthuyearandtlm,withludqit'sontoBitbug. 

ur)orBnnkLThumml 
Several p a t  things have happened to me this year. I was sdected to 

join the F-117A Stealth Fights 'ream b a d  on Tompah Test Range 
Nevada. This has d y  been a heaic and fast-wed year. I am a s s b e d  
as the AGS MaintGce Supenisor and &ha& a great t ime .hy  
&d's have included a fun blounTAC El, involvemm~with opemuon 
Just Cause. Nadonal Debut of the "Black Jet" at Nellis in Aod 90. ~~ ~ 

w d d - w i d e ' h a n d  demonmadm to indude Operation ~ e & ~ h i e l d :  
Also. thev have bvsome "owxiht"  a J d  me to net ~ m m t e d  toMaior! 
1 was abie to &off the "wn&l roster" the Brst i f  'fun& 

At Tonopah we have a small gmup of super maintenance officers, 
headed by our DCM Col (sel) Jay Gasldns. Many of the others you win 
be seeing as new MOA members, now that we can expose ourselves, I've 
had the M O A  apphcatim to most of the folks eligible. 
If you're wondering what Tonopah is &, wnsida this if you can: 

Imagine wo&in&mg m Kunsan AB Korea 45 days a week and having 
family/living at Osan. We fly from Nelh on Mondays or Tuesdays to 
Tonowh I'llR) and renun u s d v  on Tnursdav weninn or F~idavs. Kind 
of a &&em& tow! 

- 
F i  note, I've just about completed my Master's Degree in Public . . -tion with the Umersity of Oklahoma. Comps in Sept and 

research w w  in Nov, I hwe. Six years of work durw three different 

Members  on the Move Capt Regina Montgomery, 437 MAW/MAS, Charleston 
AFB 

Mr. Ted Andersen, HQ MAC/LGMP, Scott AFB - 
Col James C. Baker, DLA, De£ Pers Sppt Cntr, Dir of 

Man, Phila, PA 
Maj Christine A. Begunich, 5 MMS/CC, Minot AFB 
LTC Robs S. Bentley, General Elechic, ILS, West Ches- 

ter, OH 
1Lt David Bruce Coomer, 347 AGS/70 AMU, OIC, 

Moody AFB 
LTC Howard E, Creek, 2954 CLSS/CC, K d y  AFB 
LTC John P. Di Pierro, 3096 AVDS/CC, NeIlis AFB 
LTC William D. Duncan, Jr., Air War College, Maxwell 

AFB 
Col (Ret) John M. Elle, Las Vegas, NV 
LTCTerry Lee Gabxe&i, Air War Conege, Maxwell AFB 
Maj Annand P. Grassi, Jr., Student, ACSC, Maxwell AFB 
Capt Howard D. Haze& HQ -MA-16, Ram- 

stein AB 
Maj Byron K. Hinton, 374 EMS/CC, Yokota AB 
Capt Alan J. Hobbs, 6515 AMS, Edwards AFB 
Capt D d C .  Holck, 81W,  Det 1/LG, SembachAB 
Maj Theresa L. Hunt, 58 TIW/MAM, Luke AFB 
LTC Daniel G. Joyce, Jr., HQ USAF OL NGB l/LGM, 

AndFewsAEB 
CoI M i M  J. Kema, DIA Headquarms 
1Lt Bryce H. Kennedy, 432 CRS, Msawa AB 
LTC Karl F. LPwandowsld, 438 M A W M ,  Asst DCM, 

McGuire AFB 
Maj Kenneth M. Lewanchdd, HQ PACAP/rGIM, Hic- 

kam AFB 
LTC Glen D. Locklear, HQATC@MMJ Division Chief, 

Randolph AFB 
Capt Eric C. Lomahe, 27 AGSf4.28 AMU, Cannon AFB 
Capt Caeicia L. Mills, 343 TFW/MAS, Chief, Mnt 

Mgmnt, Eielson APB 
Capt Joanna C. M m ,  7 OMS, Carswell AFB 

LTC Pete Moov. 27 AWCC. Cannon AFB 
Maj Judyann i: ~ u n ~ e ~ ;  50 '~un tns  Mnt Sqd Theatre/ 

CC, Morbach, W Germany 
Col Paul A. Reid, CSAF Cham, ICAF, Ft McNair 
LTC Charles A. Reyer, Jr., 3 0 6 S W M ,  RAFMildenhall 
Maj Walter W. sac&, Jr., HQUSAFE/LGWM, Ramstein 

AB 
Capt Richard Schlegel, 3532 USAPRSQ, Nashville, TN 
Col Dennis C. Scruggs, III, 379 BMW, Vice-Wing Com- 

mander, Wurtmith AFB 
Maj KathleenM. Spencer, 6510 CRS/CC, Edwards AFB 
Capt (Ret) Stephen I. Steiner, General Dynamics Services 

Co., Halingen, TX 
Maj David L. Stringer, HQ USAP/xOOTC, War Plans 

086.cer, Pentagon 
Capt Gerald D. Thompson, AM/MOC hsbuctor, Ran- 

toul. IL -- --. - 
Maj Ronald E. Thompson, HQ USAFE/IG, Ramstein AB 
Maj Richard J. Williams, 48 AGS, Maintenance Super- 

v i s o r , . ~ ~  Lakenheath 
Maj (Ret) Lynn P. Woolard, Hernandez Engineering Inc,, 

Aeritalia, Turin, Italy 

New Members 
Col Peter S. Miner, F-4 System Program Manager, Hill 

AFB 
Capt John P. Pronk, Maintenance Operations Div., Chief, 

Eielson AFB 
Maj ~ a G d  E. Rooney, 363 TEW, Shaw AFB 
Capt Bren Shuler, 432 TEW, Chief Training Mgmnt Div, - .  

Misawa AB 
LTC Steve Sylvester, 405 lTW, Asst DCM, Luke AFB 
Maj KennethE. Wiechert, HQSAC/LGMK, OffuttAFB 



Letters to the Editor 

Dear Editor: 
In ymx amnw lssue you reprinted a leder on 4nXX carterpmgmmon 

that was written by a SAC DCM Since that topic is important to me, to 
SAC, and I hope to all your readers, I think it's appmpnate to share my 
views m this Eomm. As I see it, there are two canal issues. h t ,  how 
can we make sute we have enough quali6ed logpies in the right grade at 
the right time; and second, why should future wing commanders spent 
me as DCMs or ADCMs 

I'd B e  to tackle the second lssue h since it tends to draw the most 
heated (least thought out) opposition. Okay, b m m  lute first - I tfunk 
it's a good idea, a dman good idea The Au F m e  can't being better 
if its key leaders have the opportmuty to ga their hands dirty and e m  
some honest scar tlssue on the w t  h e .  My boss, General John T. 
Chain, Jr., has been CINCSAC for about four years. It's been great to 
work for him for a lot of leasons, not the least of wluch 1s that he under- 
stands the l@e business - did you h o w  that he was a DCM -twice? 
Sure, there will be a few tough days and weeks as you am thenew DCM 
- what's a delayed dwrepancy? why does a phase take so long? can't 
yon just wve that? why do you do it that way? and a host of other 
"dumb" questions. But guess what? You're up to it. You taught me and 
a lot of others before and since Soon they'll learn it's notyoq, it's we. 
That represents long-termgrowth in team workand n's wmhtheeEort. 

The actual numbers are as Mows: of the 13 DCM and 7 ADCM 
p t i o n s  filled smce the pmgram started (Spring '901, 6 DCM and 4 
ADCM posiUom were Bled by "ops" guys. That's a clean 50% overall. 
Again - we can handle that because these are hand pidied officers who 
came to learn and are eager to &ute. 

Now, suppee we an buy that argument. How do we make sure that 
career mavlfamers p t  a chance at promohon and kev iobs? Just IIke 
weryone else - by& ready when ~ p p o ~ t y  1. HOW? counsel- 
ing, education, experience, and broadening for s tmw.  You DCMs and 
squadmn c o d e r s  out there need to take your young maintenance 
officers and add the mgredient it takes to make them pms. How many of 
you push IDPD? (Do you even know what LQPD stands for?) Too damn 
few in my book. Make the m w m t  now and tab that good young 
branch OIC or ~~e supervisor, send him to supply, 'transpurtl- 
tion, or contracting (and make sure he really learns that business), then 
bring him back. He'll be hnad enough to compete for promohan and 
good enough to succeed as a squadron commander If you convince him 
to get a pzky graduate degree (have you heard about the U~vers iq  of 
Texas at % master's program for loggies?) and some gmd PME to 
complement the tough Egbt h e  jobs, 1 guarantee he'll be ready and 
peoplewillbe~ovoverthe~ttohirehna.They'dhedumhnotto. 

The l w t i c s  business has n e w  been easy and it ceaainy isn't easy 
today. But, hmmyseat, we canmakei tbeuerbydeve l~rea le~e  
m Our leaders and professional lopgies. Let's work together to make that 
happen 

-0admJ.  kwwk Jr. 
Major General, USAF 
Deputy Chief of Staff w c s  

Dear EaYW 
The fallowing is the basic text of a letter I m t e  to the ER in Oct. of 

89. It was never printed or q n d e d  to that I hnv of; however, it has 
a beahg on the re& discuMion of professional certification andlor 
testing of a m &  mt.enance offices. Fmt, let me say that my d e  is 
a board c d e d  farmly pra&ce physician. To remain ewtified, she must 
complete education d t s  and be pendcally retested. If we are not 
wdlmg to do this then we are "pmfesaonal" only m the same sense that 
a professional haudrrsser is professional, i.e., we have completed a tech 
school and passed a health utam Ihrectly below n my prerious letter 

In 1988 I wrote a letter to the ER m wIueh I suggested that the MOA 
should move more m the d k h o n  of a hue professiod assonatlon. 1 
may have not been clw enough in my letter* but what I had in mind was 
the land of professional organtzatlons wadable to doctors, lawyers, and 
accauntants. In addition to professional mnkts ,  networking2 and men- 
torslup, some of these p u p s  protect the qutations of then members 
andthe in-ts ofthe pubhc, byestablishingstcictpmfesional standads, 
enforcing ethical conduct, and by caqing out a continumg education 
propam. For example, a &I of the Amencan Institute of C d e d  
Pobhc Accountants has met ceaain standards not required of just any 
CPA; and the mfference between bemg a bdypmctice doctor and being 
an Amenan Board of Fannly h & c e  d e d  doctor can have a g a t  
unpact on a doctor's carter. Neither hospitals nor accounMg h are 
r e q d  to accept the catifications of these groups, but many of them 
do forpradicalreasans.~eMOAhasthepoten~of~thisfun~on 
for the Air Force. 

Even though each major command has a maintenance officer training 
program and DCMs are tasked with evaluak officers More a& 
upgraded AFSCs, many of us have had the nusfortune of worlong for or 
wth u n w e d  but offidly designated "maintenance offices." Some 
times this is because the DCM has a vacant slot and no one to fin it 
unless he upgrades someone. Sometimes officers from other carter fields 
are ampmtedmtenance officers after an abbreviatedtxajningprogram. 
I personally have never heard of anyone bemg delayed or b e d  upgrade 
after s e ~ n g  the m u m  m e  in the AFSC, although it may have hap- 
pened. An MOA cerbfication p r o d m  could be kept independent of 
official pressures. It seems to me that m competition for a sought-& 
slot or promotion, an MOA Board &titled Mairdenance W e e r  might 
have a leg up on the others. How a person becomes and remains Board 
C d e d  should be up for &scusslan. I tlunk it should ~nclude a standar- 
&zed test, p n a l  appearance b e f a  a local boa&, and a requhnent 
for continnmg dutyrelated pkfessional educmn. At the nauonal level 
we shouldhave a stan& conumttee, ethics committee, and a cedca -  
hon conmunee. I thmk that would put us on the road to beconung a bxly 
professid orgamzation. I'd !&e to see what the memberslup thinks 
about this idea. 

MOA 
Financial Statement 

Third Quarter, 11990 

kginniq Balance 
Revenues 
Expense 

Balance 

- MqwJ. Kenneth Hanbirs, Jr 



Like death and taxes, one of tBe inevitabilities 
of militfny life is thaJ, at some point, you will 
have to leave the Pctivc &ty Air Face. It's not a 
qmrioa of "if". only a question of "when", 

If you am one of the lucky few who have 
invested well or W t e d  a lot, then maybe you 
can retire-mb. Or maybe you have a family 
business you can gently slip into with hardly a 
ripple to your lifestyle. If either or those 
con&dons degcribe your situation, then this 
column is not for you, 

For the vast majority of us however, leaving 
active duty as a maintenslnce offica mearts 
starting over in a new meer in the comtnerciaI 
sector- For the &st titpe having to: mmpete fag a 
job on the open marla% agonize over writing a 
resume; mpea tdy  ttct out the Interview 
Mini-Draw, buy a business man's wadrobe; 
a c W y  negotiate ymr salary; and 1- a new 
Cost-Aaountiag vs Contributiws-To-Profit 
b u ~ s ~ ~ .  

O n e t b i l g ~ a ~ b e s a i d a F i t h ~ o m e ~ t y .  If 
flu think you are ready to make this 
transition; you are sorely mistaken. Even at its 
best, the process is tedious, frusgaring, and 
painfrrlly slow. At its worst, it is demmiag, sags 
you of your stlf-esteem, unhinges your 
w y ,  panios yoa intQ making decisions yclu will 
lam reg= andlor costs a whole lot more mwrey 
than you had expsted. Maybe I am everstating 
t b e c a a c a n d ~ g w o l t , b u t  basedonthe people 
I'~e@lkedtalkedto,t&m'tthinkwl 

It takes a midmum of a year (and prefesably 
two or of coneenkp~ted d i g ,  sstudying, 
talking to contacts, and writingfre-wrlti~g 
resumes to d e  the msitionploeess even begin 
to approach nonnatey, The p ose of this 
column is to extend the concept "F o mentorship, 
which we have discussad so eften Wm, into this 
pnXess. Many af those who helped form the 
MOAorwereoarly tntmbershavesincutmadethe 
tr-mdtion to a semnd carcar. The fruwtrations 
they endured, and the lessons they learned, 

should not be wasted. We want to tap inTo this 
source of expertise and make it of value to other 
MOA meinbers as they plan for their transitha, 
be it nezt year or i0 ten years. I therefore 
challenge ttre MOA'ers who have (Rar) after their 
ranks to write a short ankle which would appeax 
in this column telling their stories and what they 
havelearned: 

What worked for you and what didn't? 
What would you do differcatty or the same? 
What lessons can you impart that wuld help 
ease the pain of making the transition? 
What do you know now that you wish you 
had known then? 

Whatcamerareas aresuitid for MOskilis 
and which are not? 
Wbat am the opportunities (or lack therein) in 
c m m ~  aiilines -ce aa in 
pmductb in the mjor defense canlmcflrrs? 

f hereby call on Jay Bennett. Luke Gill, Ross 
Schmall, Ray Burnett, and all the rest d the 
xetired maintenance officers to get writhg anxi 
give something back to the career field that gave 
you all so much! I will start the ball rolling with a 
couple of articles while you are sharpening your 

oils, but if dris eolum js to stwive, it mug 
Eeinputsfrmn the~sbershipiitbh,nlarge, Itsop 
to you. If I get input+, I'll know there is some 
interest t ~ l t  there: if not, 1% h o w  it w a ~  a dumb 
idea 

%me M i c  ground m1g for your submissions: 

Try to gjte spec@c do's mrd don's. Wrc all 
nalizG they will be your pcrsonal opinions. 

This isn't a brag caIumn. Lf ycmke making six 
figwes, congratuUon8; but that 4 1 ~  isn't 
gewemw(ceptaSproofthatyolIradyice~$e 
of value. 

Don't w e  cmqw@ mama. I vacillated on this 
om. I'm sure the members wwlld like to know 
what c~npmkss have hired old Mas, but there 
are too many downside risks to the MOA if a 
particular compmy gets overly sensitive to a 
pelceived &tical reference. 



Most importantly, even the slightesr hint of "it's 
better on the outside" will be immediately 
eliminated. The decision of when to retire is a 
very personal one for every MO and is based on 
economics, family considerations, and 
professional career plans. The purpose of this 
column is not to influence that decision in any 
way, but simply to assist the transition process 
once the decision is made. 

Need some ideas? Try these: 

- Skills Employers Are Looking For 
= Opportunities Other Than DoD Support Firms 
= What Is The Interview hocess Like? - How To Get Into Consulting - What Is An Offer Letter? How Does It Work? 

by Jim ~arstaK U Col (Ret) 

I work for a relatively large (4,000 people) 
international management consulting firm. 
The generic title for these types of firms is 
Professional Services Companies, but they are 
satirically labeled as Beltway Bandits. I am 
the Rogram Manager for a four year, fou~teen 
manyear per year contract with the Strategic 
Defense Initiative Organization (SDIO) to 
write a series of engineering specifications on 
the Soviet ICBM and Anti-Satellite systems 
that would be the main threat to the Strategic 
Defense System (aka Star Wars). How did an 
old fighter aircraft maintenance officer with a 
business administration background get into 
the intelligence related, strategic satellite 
engineering spec field? I got it through 
networking! 

Networking is the buzz word of the 80s & 
90s. It is defined as a group of things (in this 
case people) that are interconnected and 
intertwined as if by weaving. In the career 
development context, it is used to describe the 
list of contacts that a person has built by 
which he or she keeps tabs on what is going 
on in their area of interest; what opportunities 
are active; and who is doing what to whom. 
Each person's network is best pictured as a 
spider web with the person in the center, 
feeling the vibrations in each and every strand 

and ready to pounce on the first delicious 
chance. 

Sending out "blind resumes to newspaper 
ads or to long lists of candidate companies is 
vim~ally a worthless effort. Only about 15 out 
of 100 companies will even acknowledge they 
received your resume, and getting a positive 
response (i.e. an initial screening call) £ram 
even 1 or 2 of that 100 would be worth 
bragging about. Every job candidate has to go 
through the exercise of sendin out hundreds 
of these blind resumes (it @v&ou something 
to do while your wait), but don't be 
disappointed when it seems that they all 
disappear into a vast black hole. No, the vast 
majority of candidates get a job because their 
resume was "sponsored in" to a company with 
an open position by someone they knew and 
had contacted through networking. 

Why is that? Well first, the biggest 
percentage of jobs are never advertised 
anywhere. Joe Bloe, working for ABC 
Corporation, knows that his company is 
looking for an Assistant Production Manager. 
He knows that Andy the Maintenance Officer 
(whom he met at an Air Force Association 
luncheon) is "on the street" because he 
recently received Andy's resume. Joe thinks 
that Andy might be right for that job, so Joe 
tells his Personnel Group to give Andy a call 
and get him in for an interview. In many 
companies, if Andy is then hired. Joe will get 
a bonus. (My company gives $1,500.) 

Secondly, the decision to hire a new person 
is just as traumatic for the company as it is for 
the candidate. The cost of making a wrong 
hiring decision is so high to a company that 
anything as simple as a present employee 
saying, "Yeah, I know Andy. He seems to be 
a good guy." is enough to move your resume 
ahead of the literally hundreds a company 
receives each day. 

How well do your contacts have to know 
you to get their sponsorship? Hardly at all. 
They only have to have a sense that you 
might be right for the job, don't have an extra 
eye in the middle of your forehead, and would 
be interested in the position. Above all, the 
sponsor must feel that he wouldn't be 
embarrassed by recommending that you come 
in for an interview. The sponsor doesn't need 
much exposure to you to get that feel. A short 
talk at an association luncheon is more than 
enough to do it. Sounds very personality 
oriented doesn't it? Well it is! 



In my case, a year before my retirement was 
the 25 year reunion of my all-male S t  Louis high 
school. I found out there were 17 of my 
classmates in the Washington DC area, so I had a 
pre-reunion party at my house. Business cards 
were exchanged along with a general description 
of what we were all doing. A year later, I sent a 
resume to one of the men who came to the party. 
He sponsored me into the firm, I got the job, and 
for the f i t  year he was my boss. Essentially, 
my exposure to him was about an hour and a 
half spread over 26 years. It doesn't take much! 

How To Establish A Network 

Collect business cards! When the local 
aircraft/system tech rep visits your base -collect 
his card. When a company marketeer comes to a 
meeting at Hq T A W  -collect his card. When 
you attend a modification PDR (preliminary 
design review) at the aircraft plant - collect 
everybody's card Write on the back the date & 
place you met and any other information which 
will help jog your memory of the person a couple 
of years down the road. An organized way of 
storing the cards is probably in order, but those 
plastic holders get mighty expensive. 

These cards, and the other hints that follow, 
allow the fmt sentence of your cover letter to be: 
"Dear Joe. I enjoyed talking with you at Plant #2 
in April 19XX at the PDR ..." Obviously, 
collecting company Vice-President's cards are 
better than tech reps, but they will all come in 
handy when your are trying to get the name and 
address of the VP you want to send a resume to. 

Keep a roster, journal, notebook, yellow 
stickies, or something of the people you've 
worked with over the years. Maybe you have a 
photographic memory, but I have a terrible time 
with names. I also wasn't smart enough to keep 
a contact journal, so I'm constantly asking other 
people, "What was the name of that Colonel who 
used to work up in the fighter acquisition shop 
on fan jet performance requirements?" Blank 
stares. "You know; short, thin, sandy-haired. I 
heard he went to work for XYZ Corporation. Do 
you know who might have a telephone number 
for him?" Usually I get shrugs, and suddenly my 
listener has an important call he has to make. 

You need something you can refer to , and 
more importantly update, when you hear about 
people changing locations and careers. You'd be 
surprised how valuable it is to know the present 
company affiliation of an old Assistant DCM of 
a Wing you were assigned to two tours ago. 

Foot stomp. This is important! Join and 
become active in the associations involved in the 
career area you want to pursue whether it's 
defense, retail sales, health services, or legal aid. 
Do it! Join 3 or 4. Volunteer to work on the 
Membership or Program Committee. Get active! 
Go to the luncheons and executive committee 
meetings. Go to the conventions. Sit next to, 
and pick the brains of, the oldest people in the 
room. They are probably retired from the 
industry and usually know everybody. They will 
introduce you to others and your network will 
increase geometrically. You'll get to know the 
cumnt issues of the industry. You'll pick up the 
lan uage. You'll get to know the industry 
higf-rollers on a first name basis. This is 
valuable stuff! This is the most productive way 
I know of to build a sold, current network. But 
you have to be willing to invest the time and 
energy it takes to really get involved. It can be 
fun too. Myself, Ray Reed, and Ed Lynn (all old 
MOs) comprise half of the Executive Committee 
of the Gabriel Aii Force Association Chapter. 

There are over 600 associations listed in the 
Washington DC yellow pages, but I've heard that 
there are over 3,000 registered in the area. There 
are Indexes Of Professional Associations in the 
library. The last one I looked through was 2 & 
1i2 inches thick with name, addresses, and phone 
numbers. Local Chambers Of Commerce have 
listings of all groups in their area. If there isn't a 
local chapter for your focus industry - start one! 
At the very least, as you go around trying to 
enlist business owners to join, say, a local 
chapter of the Industrial Safety Equipment 
Association, you will be selling yourself. And 
building your network. 

Finally, invest $50 a month in phone bills to 
keep tabs on old contacts. The conversations will 
be, "What ever happened to '01 George? Really, 
he's a Legal Administrator now. You don't 
happen to have a good number for him do you? 
Thanks. I heard from Pete the other day. He's 
now with ..." This is valuable to both parties and 
you'll soon be getting as many calls as you place. 
Remember, everyone is trying to build a network. 
It's a "let's match each other's back" situation. 

This dissertation is much too long, but 
building a network is important, takes a long 
time and must be started years before you decide 
to start a new career. If you start job hunting 
with only a list of Personnel Dept. in large 
companies, it's l i e  starting a hundred yard dash 
from the bottom of a ten foot hole. Others will 
finish before you! 



Maintenance Officer Association 
6803 Whither Avenue, Suite 200, McLean, VA 22101 

I'm Not Lost, Are You? 

LET'S KEEP IN TOUCH! The Exceptio~l Release is for all members. We want to know all about you. That includes 
the basics -name, address, etc. - and what's been happening to you lately. We're interested in both professional and 
personal news: graduations, promotions, or awards. MOA will print all "Lost Notes" - eventually. When space is at a 
premium in one issue, look for your news in the next. 

NAME 

CURRENTADDRESS 

PHONE NUMBER 

ADDITIONAL INFORMATION: Include such Information as occupation, job changes, and promotions, inmesting ac- 

tivities, advanced educational study. 

If your "Lost Notes" has been nusslng &om I'm Not Lost, A n  You?, or if you have a questhon, please write to MOA, 6803 Whittier 
Avenue, Suite 200, McLean, VA 22101. 



Help Obtain Ads 
for the ~xce~tional Release 
TheExceptionalRelease has a policy of accepting adver- 

tisements. We get two i m p o m  benefits from this: ow 
members find out about job openings, prcducts and ser- 
vices; and ourt~easurv gains additional Iwenues to expand - - 
our programs. 

Help u s  out! If you lmow of any company that has job 
openings, runs seminars, publishes books, sells computer 
software, manufactures equipment, or does anything else 
of interest to maintenance ootcers, contact them for a 
possible ad. Or, if you prefer, tell ow Business Manager, 
Dr. Armand B. Weiss, Associations International, 6803 
Whittier Avenue, Suite 200, M h ,  VA 22101, telephone 
(703) 442-8780, and he win follow up. 

Ad Rates: 

'If we have to typeset the ad If che ad is "camera-ready" (requires no 
additional wo*), there is only the space charge. 

A 10% discount is giwr fa ads in four a more issnes, 

Order Your Aircraft and Munitions 
Maintenance Badge 

If you wouldlike a 43/4" x 6Y4" brass replica of the Maintenance 
Badge, simply 6U out the form below. Mail your f o m  and check, 
made payable to SAMOA, Lt Greg Atehison, 9320 Charter Point, 
San Antonio, TX 78250, AV 945-7151. 

Name: 
Address: 

MOA STATS 
Il.l.tsnsnecOmecrArsod.tlon 
6803 Whirnu Avenue, Suite 200 
M c h ,  VA 22101 
7031442-8781 

(MOA ha bm eh<W ar o "npmfil mptizadon by the l n r d  Rmaur Smrb.) 

President U Cal Donald J. Wetekam 
Vice Resident: U Col Chris J. McWiIliams 
Trrnsurer: Mqi Davld A. Jambs 
Seaetary: Maj D a ~ d  R. Pearsm 

Cammiltees 

Chapter Chairman Maj (kt) Robert Griswell 
Addsemen1 Chaiman Uniilled 

m - u m e d  
AFSC-Col BobDrewin 
ATC-Col W h  R. Bbhop 
AU-umed 
AAC-Col Dennis C. Beck 
MAC-Uded 
PAW-Lt Col Robert P. Mwre 
SAC-Col A. 'IhamasVitamv~s, JI. 
TAC-Col Richard M, Higbie 
UWT+2ol  l(listian M. Mineau 
AFW%LtCol David Ball 
ANWolPaulW.Ameu 

AFLMC-UCol7homas J. Duvall 
ChanutelTC-Col Leroy W. Stutz 
Lo~TTC--UnIiUed 
AFOTEC-Udd 
ASLUn6Iled 
AFMFC-umed 
m - u m e d  
RelEasl-PaulHadd 
RetCent-LtCol(Ret) BillKamperO 
RetWest-UCal (Re!) DaveGeorge 
RetElo-Wed 

R.giorul Directors 

New England (ME, NH, m, MA, CT, RI, ICE.) - Un6Ued 
Noaheast (NY, NJ, PA, DE)--Maj Joseph J. Bmzena, 436 MAW/MAO, 

AV445-5312 
Eant Cenbal (VA, WV, KY, MD, NC) - U d e d  
Southeast (SC, GA, FL.)-Col Robert Fogelsong, 347 TFWIMA, AV460-3272 
South C e n d  (AL, MS, LRTN, ARWol  AUlen Schmidt. SSCISMS, AV446-4158 
GRat Lake (MI, IL. IN. OH, NYI - Unfilled 
Nonh ~ e n u i  (ND, SD. )*IS, WI) - Un6Ued 
M - W t i t  (NE. CO, KS, h1O. I+.) - Unfilld 
Texm (owahoma &Texas) -'~n6lled 
Southwest (NM@ZtMaj David K. Pickard, 58 AGWfMM, Luke AFB, 

AZ, (602) 856-5763 
N d  & Utah - U&ed 
CmOmia - used 
Noahwa (OR, WA, MT, W, ID j M a j  Mph R. Haynes, 25 ADWM, 

McCod AFB, WA. AV 976-4750 
Alaska--Maj Gary Sandifod, 21  MAM, Elmendod AFB, (317) 5524716 
Centla E u m w U  Col Jeff Baldrige, ATC Advisor, USAFF.LCMP 

Runstein AB. GE: AV 480-6933. 
F q h - u m k d  ' 
hato Riw-U Col Pedro J. Aoonte. 156 TFC/MA (ANC). Muniz ANC . . ,  
Base, hem Rico, (809) 79i-561'7 

ciuplef Presldantr 

SanAntonia Col h y  Portz 
m U d e d  
W ~ Y  ColRichardM. Higbie 
Oklahoma Qty Id ColDavld Gorman 
SrouAFB LtColAnMoniU 



Changes of Address 

To not@ us of any changes, please mail us 
this form. Send to: 

Maintenance Officer Association 
6803 Whittier Avenue, Suite 200 
McLean, VA 22101 

Name 

Change Rank to 

Madmgaddrrss 

! Duty ampnent and postuon to. 

Effemw. 

PHONE NUMBER: 

Membership 
Nominations 

Nominated to MOA *. 
Nonunator's Phone. 

..... + ...... 
Nominee's Rank & Name 

Nominee's Addms 

aty, State, Zlp 

N ~ ' S  ~ u t y  nk, orgn, L ~ a s c  

- 

Maintenance Officer Association 
6803 Whittier Avenue, Suite 200 
McLean, VA 22101 

lnm4 v. 
PlmINo.191 


